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=l
1.1 Forward Looking Statements L.

This Environmental, Social and Governance Report (InfraBuild ESG Report) contains objectives with respect to sustainability, decarbonisation, structural GHG emissions
forward-looking statements, which involve risks and uncertainties statements, other than abatement, GHG emissions, technology developments, credibility and availability of

statements of historical or present facts, including: carbon credits and climate-related impacts.
- statements regarding climate-related targets, goals and commitments; -05 0"R*--)",% 12 2#+#,21 O# 1#" -, + , %#+#,2al #6.#!12
- planned actions in relation to operational and/or value chain greenhouse gas (GHG) Judgements, assumptions, estimates and other information available, as at the date
emissions reductions or GHG emissions intensity reductions; of this report and/or the date of InfraBuild’s planning processes or scenario analysis
. - O0-1#11#1@ &#1# 12 2#+#,21 "- ,-2 0O#.0#1#,2 %3 0 ,2##1 -
« projected GHG emissions; . . . .
or operational performance and involve known and unknown risks, uncertainties and other
« carbon prices, global, market conditions; factors, many of which are beyond our control and which may cause actual results to differ
- global responses to climate change; materially from those expressed in the statements contained in this report. InfraBuild

) ) o cautions against reliance on any forward-looking statements.
- development and production forecasts, plans, strategies and objectives of

management; Except as required by applicable regulations or by law, InfraBuild does not undertake to

- approval of projects and consummation of transactions: publicly update or review any forward-looking statements, whether as a result of new

. ) o . . ) ~information or future events.
-« suspension, closure, divestment, acquisition or integration of certain assets, operations

0§ 1rrr2ral 1, 1x3, % 1110 2#" 1-121 -0 #,#j21KC Reliance on third party information

* anticipated production or construction commencement dates; This report may contain climate- and sustainability related disclosures that have been

- capital costs, operating costs and scheduling; prepared by InfraBuild on the basis of publicly available information, internally developed
e 2&#H A4 'Y KDTA 4+ KH4H D D' noom_ o' L$ HE 2H1&. -* dgja andothey third-pgyty spurces believed to be reliable. InfraBuild has not sought to
intelligence: and independently verify information obtained from public and third-party sources and makes

no representations or warranties as to accuracy, completeness, reasonableness or reliability

- tax, legal and other regulatory developments. of such information.
Examples of forward-looking statements contained in this report include, without

*'+'2 2'- A 12 2#+#,21 "#110"' ',%B -30 120 2#%7A -30 4 *3%69pe,.. &-5 5# "#j,# -30 13!1#11C

our plans for our major projects, such as operational decarbonisation, and related budgetFor the purpose of this report, the information provided is limited to the operations of
and capital spend allocations and commitments; our expectations, commitments and ,$0 3'*" ', 3120 ¢ 3, ¢HLL 1 #j RRT7 R 2TH#T@

InfraBuild ESG Report FY23, FY24 & FY253
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1.2 Overview (Purpose & Scope)

InfraBuild is Australia’s largest vertically integrated electric
arc furnace — based steel long products manufacturer
spanning metals recycling, manufacturing and downstream
distribution and processing.

30 1'%,"j! ,2 O#!7!*" % | . '*'27o teBard-dnd present relevant data, and to
the production of steel rod, bar and mesh, all document and share important stories and
vital inputs to the building, construction and case studies.
infrastructure industry which are distributed by
us all over Australia.

CHITL RRTA 2&# 11-0# -$ 2&'1 0 ¢
,$0 3'*"al 3120 *' , -.#0 2'-,1 $-

We employ more than 4,600 people and years (1 July to 30 June) 2023, 2024 and
have a presence at around 130 sites across 2025. The disclosures in this report are
Australia. We interact daily with customers voluntary.

and other critical stakeholders including our
employees, government and debt investors.

In manufacturing around 2,000kt of product
each year, we utilise scrap steel and energy,
generate emissions and waste, and create by-
products.

In 2025, a new reporting standard called
AASB S2 Climate-related Disclosures became
mandatory for InfraBuild and many other
companies in Australia (effective from FY26).
While some of the requirements of AASB S2
are covered in this report, this report is not
InfraBuild aspires to do all of this in a way that intended to comply with AASB S2 and most of
is as sustainable as possible. This commitment AASB S2 is beyond the scope of this report. We

to sustainability is demonstrated through will begin fully reporting against AASB S2 in

ongoing improvements in governance, 2026. This is explained further in section 2 on

operations and manufacturing processes. page 14

The purpose of this ESG Report is to share our

environmental, social and governance story, J L

InfraBuild ESG Report FY23, FY24 & FY254
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I Introduction

1.3 CEO Welcome

InfraBuild is a proud contributor to nation building and when
it comes to Australian made low embodied carbon and
sustainable steel solutions, InfraBuild is here to stay.

Our rich 110-year heritage, the performance of our products
and the enduring nature of our relationships is of absolute

importance, but for us, our true meaning is something bigger,and construction industry in general, reduce their Scope 3

something more important, it is about building stronger
communities and healthier generations.

We are here to build a more sustainable future.

InfraBuild is committed to genuine sustainability leadership
2&0-3%& ',,-4 2'-, " 2#1&,-*-%7 2& 2
impact, and sets a new benchmark for cleaner and more
sustainable steel; and to the ongoing commitment to the
country we live and work in.

InfraBuild’s integrated circular steel making model is unique
in Australia with the country’s only operational electric arc

furnaces (EAFs) which manufacture new steel from scrap stegdeople regular selfcare seminars.

A model that emits approximately 77% lower Q#nissions
per tonne of steel produced than the traditional blast furnace
methods, according to worldsteel data.

,$0 3'*" & 1 "#j,#" "#1 0 -,'1",% ..0-!
three main principles: avoiding emissions through circularity,
shifting to sustainable materials and transitioning to
renewable energy.

Environment Markets and Innovations Financial Performance

Appendix

Supplementary Report

, 2#0+1 -$ + 2#0' * #$)1'#,1'#1A 5# & 4#
Solution8, a new range of innovative products including our

5 0"R5",,",% © OKH',$-0!",% OA ,°®
TrenchMesh™ which are explained in this report.

l:u
-~

We are proud to be playing a role in helping our customers

#+'11'-,1 2&0-3%& 2&# 31# -$.-30

At InfraBuild, being a sustainable business also means makin
sure we are a safe and responsible one. The safety, health a
wellbeing of our more than 4,600 people is core to our values.
our E_a Qr continues to improve, our culture is
proé?g s%g;&iﬁd%ﬂnﬁ%turity levels are getting better. We are
investing in safety training for our people, providing the tools ) ] .
2-'+.0-4# 2&# 1)'**1 " 2&# 20312 ," | -V,\?E'We!weﬁen%%w@'@*qcaﬂons across Australia. We
manage our health and safety. Additionally we have launchec@ll understand the positive impact we can have in all those
our We Care psychosocial safety program, along with Mental communities _Where we live an(_j_work with programs that have
Health First Aid, Active ByStander training, and providing our great impact in those communities across all of Australia.

The markets have been challenging and the impact of the
These programs have also been recognised nationally and ~ €xcess world capacity of steel versus demand, together with all
"2#0, 2'-, **7A $0-+ 2&# 2'-, * $#27 thg geepolficabtenspns'we are experiencing, has proven to be
through to the World Steel Association. quite a task to tackle.

Francisco Irazusta| CEO and Executive Directo

five afe™ diverse organisation with employees born in more | would like to acknowledge the great work done by our

than 68 countries representing over 50 cultures and ethnic ~ People, delivering some world class programs and never giving
%0-3.1@ # *1- 1.# ) +-0# 2& , np j0O12 4P ingyr geanbelipkifiay we gre making great step changes
English, and around 1.7% of our people identify as Aboriginalto become an even lower-emission steel manufacturer

The approach is based on two main focus areas, decarbonisiagd Torres Strait Islander. We believe that diversity is a key N Australia. This is possible thanks to our great talented,
-30 12##* + )',% .0-1#11A ," + 2#0"' * #$strefgth #ridAve are yesy focused on inclusion, diversity and €xperienced, passionate and professional teams. A big thank

we do more for less?

. . i
To decarbonise our steel making process, we have used data to

you to all of them.
Vg, FRFTA

equity to motivate, engage, innovate and drive great ideas

hrough our talented employees. 5,2 2-2& ,) -30 1312-+#01A -30

inform our reduction of Scope 1 and Scope 2, where our Scope are focused on identifying and building talent by driving  being, our suppliers, our lenders and all our stakeholders.

1 emissions represent 28% of these&missions. When it

comes to Scope 2, which represents 72% of these emissionsearly careers programs and listening to all our people’s needsrpgnk you and stay safe.
we have already accelerated to transition towards renewable through our Your Voice employee engagement survey to

energy sources as also described in this report.

Without your support we would not exist.

a ¢©Sco

InfraBuild ESG Report FY23, FY24 & FY255
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1.4 FY25 at a Glance

1,971kt $45bn* ~$117m FATALITIESOR&

steel sold revenue FY25 CAPEX spend FY25 PERMANENT

Launched new
Health Safety INCAPACITY o

& Environment
Principles

External National &

7 O 6 TRIF R International Safety Awards
61% reduction for our Health and Safety
since FY19 Leaderhip and programs

1st PPA agreement for D'Dﬂl:lﬂ

up to 25% renewable ~ 14 ) 5% @ SENSE 600

electricity to Sydney reduction in Scope 1

Compared to FY22 awareness and use In

market grows

28% increase

and Newcastle
manufacturing

* Revenue reported as Underlying Result

InfraBuild ESG Report FY23, FY24 & FY256
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1.5 Our Operations

InfraBuild is a key part of Australia’s manufacturing
industry as Australia’s largest vertically integrated,
electric arc furnace-based steel long products

manufacturer, the country’s second-largest metals

recycler and the lowest carbon intensity steel producer

in the nation.

We employ over 4,600 employees, have more than
17,600 wholesale and retail customers, and around
15,000 suppliers.

But InfraBuild is not just a steel company. We have
an important part to play in the transformation of a

traditionally high-emission industry as it looks to a

decarbonised future.

Using innovation, technology, our sustainability
leadership, and a century of local manufacturing
heritage, we are a trusted partner that empowers
customers to create tomorrow’s buildings and
infrastructure while supporting customers to work
towards today’s sustainability goals.

People and Community

Environment

Markets and Innovations

Financial Performance

Appendix Supplementary Report

/

100 *

sites across Electric Arc
YEAR S Australia Furnaces
OF OPERATION V]
# # 4600°
t ot 1553%)&2 ‘-" 2 employees
— manufacturer, —— o metals
n n product processor and Zy |recycler
mills distributor oo N Australia

30 *

2\

/

RECYCLING

IN AUSTRALIA

21 recycling facilities

~1.4 million tonnes pa of quality scrap
to our EAFs

-,R$#00-31 31',#11 13..
markets with products for recycling.

INTERNATIONALLY

8 trading and broker hubs

~150,000 tonnes of high-quality
non-ferrous and non-ferrous shred sold
each year

(=0
MANUFACTURING [ »‘4

al

Integrated steelmaking and
manufacturing network.

IN AUSTRALIA
» 2 Electric Arc Furnaces

» 11 manufacturing sites across
'12-0' A #5 -32&
Queensland, including:
— Rod and bar rolling mills
— Tubular mill
— Wire facilities
— Mesh facilities

*#1

INTERNATIONALLY

1 manufacturing site in China

(A

2, &

e ~100 centres across the country

DISTRIBUTION

e Australia’s largest distributor of steel
long products and national supplier of
steel products including rod, bar and
structural steels.

* Innovative solutions from
prefabricated reinforcing to patented
high-strength steel and state-of-the art
Building Information Modelling.

* Full-service reinforcing supplier to Tier
1 builders and mega infrastructure
projects across Australia.

< Branded distribution and reinforcing
retail businesses.

. 2!_, *llllzol 32|_, _$
Fencing and Cyclone Fencing through
regional outlets.

InfraBuild ESG Report FY23, FY24 & FY257
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1.6 Our Business

%o [0 RECYCLING 12} InfraBuild
(_ Building futures through sustainable steel

Building futures through sustainable steel

"""" AustubeMills
SHAPING POSSIBILITIES

uJ
. ollO?
E%@ [ MANUFACTURING] 12} InfraBuild LAY

Building futures through sustainable steel THE AUSTRALIAN Strength in Product and Peopl
REINFORCING
COMPANY THE STEEL SUPERMARKET

~N C
(Ead:l [ DISTRIBUTION j (2] InfraBuild ARCX NISIEEIEOREE

P MIDALIA STEEL )L EMIRAILS

THE AUSTRALIAN RAIL STOCKIST

InfraBuild ESG Report FY23, FY24 & FY258
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1.7 Our Locations 1

Adelaide

o Corporate Of ces

Melbourne
Q Recycling Sites |

h
o Manufacturing Sites i%‘z{
Q Distribution Sites obart

InfraBuild ESG Report FY23, FY24 & FY259
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1.8 Steel’s Role in the Circular Economy I_

1

As a major recycler, manufacturer, distributor and processor of steel Being a business that values circularity and given the relevance of
products, InfraBuild is conscious of the important role we play in this approach to the construction and infrastructure market, we

the circular economy. At InfraBuild, we collect and utilise ferrous publish Material Circularity Indicators (MCI) results for all the products
scrap, primarily collected from industry, demolition, community and covered by our current Environmental Product Declarations (EPDSs).
"e+#12'! 1-301#1@ &'1 1'0 . '1 ""4#02#" $0-+ * ("jr**A . O0-1#l1#" "

the ferrous metals are used as the feedstock for the manufacture of 1S IS0 encourage and support the construction and infrastructure
new steel products markets to make informed decisions on the circularity of the

steel that is used in their projects. It also encourages and
This delivers: '+.0-4#1 O#1-30!# #3j!'#,!7 2&0-3% °

. A0, +#,2 % # #j21 280-3%& 2&# |-,1#04 3PIOESE 530
resources by recycling and reusing scrap steel at its end-of-use 30 [ (MCI: 0.898) and merchant

phase. bar (MCI: 0.824) products have a high
+ Reduction in energy consumption and emissions versus the circularity result (segage 39. This
impacts of producing new primary steel. shows that these products are well on
e altx o toglo o+l # #]21 280-3%& 2&# 10# Ahe wagtobeing fullg cifcpilgr, as they InfraBuild’
management, collection, sorting and processing of scrap steel. ~ possess an extremely high recycled nrrabulld's
steel content as well as their ability to
As the primary source of ferrous feed into our Electric Arc Furnaces pe fylly recycled at their end_of_”fey Integrated ]
(EAF) in Laverton, Melbourne and Rooty Hill, Sydney, scrap steel playshase. Steel C|rcu|ar|ty
a key part in the transition to lower embodied carbon steelmaking.
During FY25 we used around 1.4 mt of ferrous scrap in our EAFs in tHgfraBuild recognises and
manufacture of new steel. congratulates the inclusion of
MCI values in the Infrastructure
Our own steel scrap-based steelmaking process generates Sustainability Council’'s ISv2.1 Ratings
approximately 77 per cent less g®emissions compared to the Tool as a positive step that will foster

average of World Steel Association’s blast-furnace based steelmakerspicreased industry uptake.

* Based on comparison of InfraBuild’s 2022 average LSM+SSM steelmaking intensity (0.580 t &3t crude steel) to worldsteel 2021-2022 @@issions and

energy intensity for BF- BOS (2.33 t-€Qt cast crude steél)tps://worldsteel.org/steel-topics/ sustainability/sustainability-indicators-2023-report/ .
¢ InfraBuild ESG Report FY23, FY24 & FY2510
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1.9 Key Stakeholders

OUR STAKEHOLDERS

CUSTOMERS

CONSUMERS

Environment

INVESTORS

Markets and Innovations Financial Performance

SUPPLIERS &
EMPLOYEHBUSINESS PARTNERS

Appendix Supplementary Report

GOVERNMENT &
REGULATORS

COMMUNITY
GROUPS

STAKEHOLDERS We serve customers The end users of our Our institutional bond Our employees primarily We engage with a wide # 5-0) !*-1#*7 5'2\& engdge local, state andWe engage with non-

DEFINED primarily in the Australian products holders, ratings agencies, based in Australia, with  range of suppliers across to collaboratively shape  Federal governmentsand .0-j2 %0-3.1A .0-%0 +
construction, regulators, banks, insurers employees in UK, Europe, the globe, primarily government policy on the their agencies in respect partners and communities
infrastructure, renewables, and shareholder Asia, India and USA (but not exclusively) for  built environment, improve to current and emerging that are local to our site
manufacturing, mining product raw materials, standards, compliance andpolicy positions, legislative operations. Our focus is on
and agricultural markets manufacturing workplace safety development and reform, employment opportunities,

consumables, energy and regulatory compliance and operational impacts,
logistics solutions funding donations and sponsorship
opportunities

OUR ENGAGEMENT ¢ Sales and contract * Website » Face to face meetings * Team meetings * Supplier assessments ¢ Working Group » Face to face meetings « Community

negotiations

« Customer meetings

* ESG Report

* Website

» Conferences and trade
shows

» Media and social media

channels

Site visits

Media and social media
channels

ESG Report

Industry Associations

 Technical and Design

meetings

* Industry conferences

and symposiums
Technical papers

 Financial results
documents and
0'#j,%1
* ESG Report

#51*#22#01 and committee
ESG Report representation
Regular review meetings® Face to face meetings
Contract documents * Industry associations

» Media and social media
channels

Your Voice, our annual
employee engagement
survey o
Employee Assist, our
employee assistance
program

Safety Connect, our
behavioural safety
program

We Care, our
psychosocial safety
program

Workplace noticeboards
Company intranet and
websites

Organisational social
networking
Performance appraisals
Site inductions

engagement and
support programs
Community giving and
sponsorships program
Face to face community
meetings

Media and social media
channels

ESG Report

 Consultation papers

* Industry associations

» Working group
representation

InfraBuild ESG Report FY23, FY24 & FY2511
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1.10 Material Topics

InfraBuild has previously undertaken a formal materiality assessment that was reported in the FY22 Sustainability Report, available on our InfraBuild website.

&'1 5-0) ""#,2'j#" r 2-.'1 O# 1 2& 2 5#0# -$ Y#7 '+.-02 ,'# 2- -30 12 )#&-*"#01@ &#1# 1'6 2-.'! 0O# 1 O# #*-5A *- %
topics during FY23, FY24 and FY25.

MATERI PIC PROGRESS
Development of Inclusion, Diversity and Equity strategy. 26
PEOPLE AND COMMUNITY [y R P e S S -
The importance of a long term sustainability mindset in our Implementation of Reconciliation Action Plan 30
culture and values across the entire company. ’ —
Ongoing commitment to support our local communities via our Community Connections Programs. 32
COMMUNICATION & RELATIONSHIP MANAGEMENT A high level of employee engagement with Your Voice Survey, an increase in engagement scores in FY23, FY24 and FY25. 23
Communication that is meaningful, transparent, timely k% 32 G OH#HA'LH" ', 2#0, * 1-++3,'1 2'-, 120 2#%TA *HAHO %', % -30 -'I# 304#7 j,", %1 23 $##" 1)@
and effective. Positive, enduring relationships are built on
trust and maintained with all stakeholders, external and Sustainability and decarbonisation workshops performed with key customers and stakeholders. 43
internal. . . . . . .
: Ongoing collaboration and representation on working groups across industry, government and academia. 46-49
Roll out of communication strategy raising awareness of whistleblower service. 24
HEALTH, SAFETY & WELLBEING Total Recordable Injury Frequency Rate (TRIFR) of 6.0 representing 58 per cent reduction since FY19. 21
Health, safety and wellbeing of our people. Zero fatalities or serious permanent disabilities, marking 13 years and more than 140 million working hours since the last fatality. 17
Launch of psychosocial safety program, We Care. 20
Launch of InfraBuild Health, Safety and Environment Principles. 18
ENVIRONMENT ENERGY SUppLy N _ Ongoing market engagement for supply of 100 per cent renewable electricity at all InfraBuild sites. 5,35
A I 15T I E G relelde 2] &l ekl Sy $0 3'*"al jO12 -5#0 30!& 1# %O0##+#,2 | KA 13..*7',% 3. 2- nq .#0 !#,2 -$ BY #*¥#120'1'27
for our operations. Je;nuary 2025 ' ' ' ' *
Successful R&D biochar trials to replace charge and inject coke. 37
3,1&#" FI0O#',$-0!", % 0 ,"®TrenchVesh™. 43
MARKETS AND INNOVATIONS - [REietietsiiri W s >
e ng tpro Hetan . SV Celivere D CUEHEIES &l Collaborated with Array Technologies to deliver sophisticated solar tracking systems on an expedited timeline. 50
the right time. Proactively working with customers to
provide solutions. Developed, manufactured and now distributing LOKR@Dinnovative slab building solution for the housing market. 44
V& #HAH#" #02'j! 2'-, $-0 9 A #'%&2 ,$0 3'*" #',$-0!",% 1'2#1A 3123 # '**1 #5402*# | K
‘012 -0% ,'1 2'-, 2- 1&'#4# 1#02'j! 2'-, $-0 O#',%$-0!",% O ," +#1& .0-"3!21@ 48
Delivered adjusted EBIT margin of 8.9 per cent, 5.1 per cent and 1.4 per cent for FY23, FY24 and FY25 respectively. 53
EINANCIAL PERFORMANCE SUSTAIII\IADBLE FINANICIAI; PERFO:?'M*AI\LCE i lI [¢] p p p P y
:1307,% 1312 ", #, %0-52& " . BQ\%I’O%érd Cl#nat& Related Financial Disclosure analysis and reporting capability. 14

a key component to the triple bottom line.

InfraBuild ESG Report FY23, FY24 & FY2512



2 Governance

In this section

2.1 Climate Related Financial Disclosure

(A new sustainbility reporting framework)
2.2 Modern Slavery
2.3  Statement of Environmental Compliance
2.4  Standard Reporting
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2.1 Climate Related Financial 2.2 Modern Slavery
Disclosure (A new sustainability
re p O I’tl n g fram eWO rk) et'rj';cgl sc?r('a::t;in'g" sroieé: :\L/Ve ,al;e con?r:ittlei folid;n-ti'l:y?n% ,anld*mi‘jcriga(ii r:g ol

human rights abuses and modern slavery across our operations and supply
chain.
In 2025, a new reporting standard called ‘AASB S2 Climate-related Disclosures’ became
mandatory for InfraBuild and many other companies in Australia. This ESG report is
not intended to meet the requirements of AASB S2. InfraBuild will begin fully reporting
against AASB S2 in 2026.

By the end of each calendar year, we publish on our website our Modern
*A#07 2 2#+#,2 1-4#0',% 2&# |, 1" * T# 0 #%',,", %
InfraBuild’s comprehensive strategies emphasising a risk-based approach to
target vulnerable supply chains.
TL-A 2&% 2AT0-, 4 #,2 0-2#12'-, 32&-0127 0#!#,277 0#*# 14" "§g oih & co'ng)p-lété%ﬁhe following actions during the period covered by
climate-related reporting and planning regime that will apply to environment protection this report (FY23 — FY25):
licence holders that emit more than 25,000 t&pa. For InfraBuild, this will capture '
2&%# 2&0## $ 12 #1 -$ TV HT 2##* KA #51 12%# -0 xx U #E DAHOUDW 1'TRH@L+#,2 2- "#2#0+',# 28&# V#HT 12'-,1
These sites will begin reporting against these new requirements from 31 October 2027. year.

- Continued to seek to include modern slavery requirements into new
agreements (and this has been monitored during contract execution
processes in which our group procurement team are involved)

- Developed a new modern slavery statement for our suppliers.

e %", % ""#,2')1 2'-, " O#4'#5 -$ 12 2#+#,21 .3 *'1¢
on the Modern Slavery Statements Registevdernslaveryregister.govjau
2- 11'12 ', 0'1) '""#,2'j! 2'-,@

InfraBuild ESG Report FY23, FY24 & FY2514
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2.3 Statement of Environmental Compliance

We strive to maintain high standards of environmental $15,480) for operating a shear without the appropriate Finally, during the period covering this report, EPA
performance throughout our operations by embedding riskenvironmental regulatory activity (ERA 54) listed on their commenced a prosecution against InfraBuild Recycling and

management practices in the way we work. We operate inenvironmental authority. ‘21 "'O#!12-01 ', O#* 2'-, 2- jO# 2& 2 -1130
a challenging environment and despite the deployment Lo . . . . . 2021 at the Laverton site. The charges against the directors
of sound risk management processes, incidents and non- &# L#l-," ,-271# 1572& , 11-17 24" |, # iefe WRHAAK by:’tﬁe EPA. InfraBuild Recycling pleaded

issued to InfraBuild Recycling Gold Coast, Queensland,

compliances can occur. X A guilty to the charge related to pollution of the atmosphere

for transporting an empty skip bin across the border from 1 0#13%2 -$ 2& 2 jO# ," ** -28#0 1& 0%
In the period covered by this ESG report (1 July 2022to  3##,1* ," ',2- #5 -32& *#1 2& 2 5 Yhe bouke Wn‘p%%gd#a*genalty of $35 O(;O through a
30 June 2025) InfraBuild was subject to three monetary  !*# ,#" -$ "jOo# ,2 ! 00'#0 + 2#0" *a@ (u12.0 2'4# -0"#0A " ’vquIII C1-121@
penalties issued by environmental regulators. o _recorded ' '

Improvements to our existing controls were made followind :

&# j012 -$ 2&#1# 5 1 JH, *27 -2 1# thkd4elSincld@is. ,$0 3+
#ITI* % 1-*A 3##,1* " 15'2& , 11-1" 2#" J,# -$

2.4 Standards Reporting

4',% .0-1#11#1 '#02'"j#" 2- mplim 30', %ullé# .#0'-" no 2- ngA ** $0-@'*" WHDEAA#,$0 3'*" + ', 2 " #" 1#02'j! 2'-
provides a platform to measure and improve performance. 1'2#1 & " 2&#'0 !#02'j! 2'-, O#,#5#" Ymajol daBulakturing sitpd,|amd all InfraBuild Reinforcing

2 ,$0 3'*"A -30 + (-0 + ,3% !1230',% Sstahddrd fOrEMS.0TRIY hvol2ed a process of internal and and ARC sites during the period covered by this report.
ISO 14001 and I1SO 9001, with InfraBuild Reinforcing and #62#0, * 3"'2',% @ &# ,#5 '#02'j! 2'-, H02*j%* 22,320 2& Q#kMm 'Ll O#/3'0#+#,2 $-0

1'2#1 '#02'j#" 2- ullm@ 7T# 01l@ &'l o#!#02'j! 2'-,'1 |, -,%-", %#"#$%Q1'2® 2'- +-$2 ', #02'j! 2'-, 2- #4#* r
one of the ways we continue to meet our environmental Sustainability Australia scheme, which is recognised in the
_ISO 14901:2015 and _ISO 9001:2015 are thh ] commitments. GBCA's Green Star Buildings ratings tools and the ISC’s
internationally recognised standards to design, implement, ISv2.1 ratings tool.
maintain and improve an organisation’s Environmental 30 I#02'j1 2'-, 2- mpllm *1- 13..-021 -30 .0-"3!21
Management System (EMS) or a Quality Management  being recognised in several key Australian sustainability
: . . Sl ww
System (QMS) respectively. 02',%1 2--*1A 1.'#.! j! 7.A 2&# .0##, Link to 1ISO 14001 Link to 1SO 9001
) operated by the Green Building Council of Australia, the o '_
#02°y1 2°-, 2- 2&#1# 12,7 0"1 0#1-%, &gl @n@i%nn?eh'tﬁ Ehdick Australia (GECA) scheme, arg§ #0271 2 # #02')1 2 #

related to how products are manufactured, rather than the

the Steel Sustainability Australia scheme.
products themselves.
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Governance I People and Community Environment

3.1 Health and Safety

At InfraBuild, we want our people and all members of the InfraBuild family to be
safe, healthy and well, always. The way we operate is underpinned by our renewed
Health, Safety and Environmental Principles, launched in 2025 which guide our
approach to decision-making and operational practices to protect our people,
environment and community.

In FY25 we shifted from using Total Recordable Injury Frequency Rate (TRIFR)

as the primary KPI for performance and remuneration purposes to focusing on

risk management effectiveness targets and KPIs. This shift in mindset has led to
better-quality investigations, improvements to 45 controls related to our critical
risks, more meaningful risk registers, and an increase in the number and quality of
assurance activities across the company.

There were no fatalities, marking 13 years and more than 140 million working
hours since the last fatality. The year ended with a TRIFR of 6.0 consolidating a
61% reduction since FY19. This falls within our long-term target range of 4.0-6.0.
However, we understand that safety is only as strong as the last serious incident.

In FY25, we experienced 11 critical incidents, including 9 near misses and 2
injuries. These events serve as a constant reminder that there is still work to be
done to strengthen our critical controls and to improve our systems, processes, and
discipline for managing critical risks.

Our safety leadership efforts and programs continue to receive external recognition
including awards from the World Steel Association in the Occupational Health

! 2#%-07 $-0 -30 .17!&-1-!"* " +#, 2 * &# *2& .0-%0 +
Safety Council of Australia in the Best Safety Leadership Program category for

the InfraBuild safety journey over the last 5 years; and our 6 month development
program for frontline leaders, Leading Safety, was awarded by the Hunter Safety
Awards for best WHS training program, and runner-up in the Australian Institute of
Training and Development for best blended learning solution.

Markets and Innovations

Financial Performance Appendix Supplementary Report

3.2 Health and Safety Snapshot

P

External National &
International Safety

FATALITIES OR

PERMANENT Awards for our Healt_h
and Safety Leaderhip

INCAPACITY

and programs

45 A

Critical controls improved
through engineering
solutions or physical
barriers

1%

Reduction in TRIFR

I based on our FY19 baseline

72 Frontline Leaders

graduated from our 6 month development
program - Leading Safety
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3.3 InfraBuild Health, Safety and Environment Principles

&#1# j4# 0", 1" *#1 %3'"# -30 ..0-'1& 2- "#!"1'- R+ )", % ," -.#0 2'-, * .0 !12'1#1 10-11 2&# -0% ,'1 2'-, 2- .0-2#!2 -30
and community. I

1. It starts with 2. Robust 3. Proactive risk 4. Culture 5. You Matter.

leaders controls management of trust We Care

The responsibility for health, Health, safety, and the The risk of unwanted events is A belief that learning from Good health and wellbeing are

safety and the environment protection of the environment constantly assessed, and effective human error is essential for fostered through a balance of

starts with leaders and is not just the absence of barriers are implemented and continuous improvement and to  physical and mental health,

responsibility is shared across incidents, but the presence of A#0'j#" #$-0# .#-.*# -0dex@ldp resilient health, safety emotional resilience, and a

all levels of the organisation. robust controls. environment are exposed to risk. and environmental protection supportive workplace.

systems.

O

Capable leaders set the example It is a continuous process and This includes planning for the A culture of trust fosters open 1in 4 people will experience
with a visible commitment to not an end state. Consequence is entire lifecycle of processes and communication, collaboration, mental ill-health at some point in
improving safety, health and largely a matter of chance, and facilities (from construction to and innovation, leading to their lives, and around two-thirds
environmental outcomes with while high incident rates indicate ~ demolition) in the design stage, higher employee engagement, of people with a known mental
their teams. Our leaders uphold poor performance, lower numbers incorporating effective controls productivity, and overall health disorder never seek help
standards, take responsibility and  don’t necessarily point to good and managing their health, organisational success. from a health professional.
are accountable. performance or a critical incident-  planning for failure of preventive

free workplace. 00'#01 ," & 4',% 13$j!'#,2

mitigative barriers in place.
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3.4 Leading Safety - Frontline Leadership -
Development Program

rine month tanstomatonal oumey dedgned t slevat 1 g AT IS

28# 1) **1A 1-.j"# JI 4 y 191 . .% -30 $0- = COSeLSs progrem e and expeciions program_launch was great to prow_de an
s - Lo o f ( overall view of what was involved in the

leaders. The prog_ram empowers them to lead with impact, e program. Having senior leaders present

strengthening their commitment to safety. e g helped to reinforce the priority the

The program is designed for frontline leaders, who, as the Iy 30 mins Z.E"ﬁgd“tc‘?ysemm" g;eeéﬁggéféfa*nin!ulla?nzm = business placed on the program.

closest level to our workforce, play a crucial role in shaping and Oniskmanagemert © 2 ETS

OContractor management

%

fostering a positive organisational culture. By developing the ?%%%o e s
),_5*#"%# ," !',j"#,!# 2- & ,"*# 1& **#,%-,o ﬁ’l%A OTask observations
the program also helps mitigate key psychosocial hazards their ”%,%p
teams may face, offering not only expertise but also a network "20eS netyorking, Connecy,
of mentors and peers to turn to for support

The program drives lasting behavioural change through a

" -8 LH*SR"O#I2#" *# 0,',%A .0 !12'l * 5-0)1&-.1A
and peer learning, and on-the-job application.

E‘E OTeach-back activity set-up,

| topics assigned to each particpant
Line Manager feedback:Looking

N from the outside in, the Leading Safety

llacs  come i desiors v program looks to be the most detailed

and well-rounded leadership / safety
training course I've seen in the business
...I think it's critical that all frontline
leaders are exposed to the course at
some point.

On the job application of learning re ections
and completion of practical assignments.

E@-‘ OParticipants summary of experience

OSenior sponsor close out message and congratulations
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3.5 Psychosocial Safety Program

\ In 2023 we launched We Care, our psychosocial safety program to look after the
PSYCHOSOCIAL RISK MANAGEMENT mental health and wellbeing of our employees and their families.
« Consultation (Hazard ID) The We Care Framework
* Assessment We Care forms part of the ‘Fit for Work and Fit for Life’ pillar in our WRIB safe
* Controls strategy.
We Care is made up of three elements designed to collectively create psychosocially
\ safe workplaces and promote mental health and wellbeing across InfraBuild. More
than 1000 employees have participated in self-care webinars with over 90 per cent
MENTAL HEALTH of workers completing Active Bystander training.
* Training
» Response (Mental Health First Aiders)
G 3..-02B H #25-0)',% As part of the We Care program, more than 300 employees
& A4# ##, 20 ", #" 1 +#,2 * &# *2& jO012
/ organisation. In 2024 our organisation has been recognised

externally as a Mental Health First Aid Skilled Workplace by
Mental Health First Aid Australia.

WELLBEING

* Return and recover at work
 Wellbeing promotion/challenge
» Forums and seminars r

- o I
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3.6 Safety Performance

Since 2020, InfraBuild has focused on building a culture of trust among our workforce. Our efforts were evident in the level of workforce engagement, with over 30 per cent of employe
participating in our proactive reporting program, and over 90 per cent taking part in Safety Connect, our award-winning behavioural safety program.

. . . Lost Time Injuries Restricted Work ~ Medical Treatment Lost Time Injury Day; AVEY. thal FEBLLEE
Financial Year Working Hours (LN Injury (RWI) Injury (MTI) Frequency Rate Restricted or Injury Frequency
jury jury (LTIFR) Transferred (DART)  Rate (TRIFR)
FY19 10,403,244 14 112 37 1.3 121 15.7
FY20 10,658,153 18 66 33 1.7 7.9 11.0
FY21 10,755,087 15 44 33 1.4 55 8.5
FY22 11,122,778 19 24 33 1.7 3.9 6.8
FY23 11,731,856 19 21 29 1.6 3.4 5.9
FY24 11,596,587 17 24 27 15 3.5 59
FY25 11,355,576 15 20 33 1.3 3.1 6.0
Lost Time Injuries (LTI) « That the employee is not to perform one or more Lost Time Injury Frequency Rate (LTIFR)
Any work-related injury that results in the injured of the routine work functions of their job; or The number of lost time injuries, multiplied by one

person not being able to work, as a result of the o -2 5-0) 2&# $3** 5-0)" 7 2& 2 2 &uilljorg dgided by working hours.
seriousness of the injury, for one full calendar day or otherwise have been scheduled to work.

longer (not including the day of the injury). _ _ Days Away, Restricted or Transferred (DART) r
Medical Treatment Injury (MTI) The number of lost time and restricted work injuries,
Restricted Work Injury (RWI) ,7 5-0)RO#* 2#" ', (307 -0 '"**, #11 +m@plidd Yy,onk mAlion, divided by working hours.
,7 5-0)RO#* 2#" ', (307 #7-,"j012 2& , " jo12 '" ' (307@ #"'! * 20# 2+#,2 "-#1 ,-2
medically treated injury when, as a result of the include the conduct of diagnostic procedures such as 10t Recordable Injury Frequency Rate (TRIFR)

The number of lost time, restricted work and medical
treatment injuries, multiplied by one million, divided
by working hours.

injury, a physician or other licensed health care x-rays and blood tests, including the administration
professional prescribes: of prescription medications used solely for diagnosis.
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3.7 Safety Case Studies

Recognised for Mental Health Leadership: worldsteel Award for ‘You Matter. We Care.’

We were awarded a World Steel Association (worldsteellhese pillars work together to foster an environment ~ “This recognition highlights the importance of putting

(P20 4 Safety and Health Award for our commitment to where employees feel safe to speak up, seek help people’s mental health at the forefront - and I'm
mental health and well-being in the workplace. The and support one another. The program’s motto, “You incredibly proud of the commitment shown by our
’YOU MATTER. award recognised our program, You Matter. We Care., 22#0@ # O#@ a+ #O0# 2- '"12#,kcamB3#k#!21 -30 $-131
4 which focuses on building a supportive, psychologicallyon removing stigma, building trust, and creating lasting - ) ) )
o safe culture across all sites and teams. cultural change. This global recognition reinforces InfraBuild’s belief
. . . . that health and safety includes both physical and
The program is grounded in three key pillars: “ . . . .
. h i1 risk management Creating a mentally healthy workplace is just as mental wellbeing - and that a strong safety culture is
Psychosocia 9 '+.-02 ,2 1 #,130',% .&71'! * 1 $# 2 bAilt through genuine@#ré, Aonnection, and leadership.
0 et Il Sy Executive General Manager Health, Environment,
¢ Employee well-being Sustainability and Safety.

InfraBuild Wins Best Safety Leadership Program Award at 2024 National Safety Awards

, 30 3'*" 5 1 O#!-%,"'1#" 2 2&# 2'-,10-1%#2&# . 12 j4# 7# 01A ,$0 3'*"Ghande Hidpp&ns with all of us taking action and doing
Awards of Excellence, winning the award for Best Safetperformance has improved, with TRIFR down 61 per our bit for a safe and healthy workplace.
Leadership Program for our WRIB Safe Way. cent.

This safety award is further testament to everyone’s

Book-ending Safe Work Month 2024, the award is In that time we have launched WRIB Safe Way, Safety diligence in safety every day.
another recognition for everyone’s efforts in looking at Connect, Leading Safety and You Matter, We Care —
ways to consistently improve our safety culture. some of the initiatives that has helped transform our

safety culture.

InfraBuild’s Leading Safety Program Wins at the Hunter Safety Awards

At InfraBuild, safety is at the heart of everything we of the hard work and dedication of our Learning & Leading Safety Program has empowered our people
do. We are excited that our Leading Safety Program Development and Safety Teams, who have been 5'2& 2&# 2--*1 " - j"#,1# 2- .0'-0'2"1#
won the Best WHS Training Program Award at the instrumental in making the program a success. day, and we're incredibly proud of what we've achieved
Hunter Safety Awards, a prestigious recognition of our together.”
commitment to creating safer workplaces. InfraBuild’s Executive General Manager Health,

,4'0-,+#,2A 312 ', '*'27 " $#27 @'F#-D&VA 5 0" 'l 1'%,'j! ,2 1&'#4#+#
The Leading Safety Program was developed to -+ +#,2#" -, 2&# 1'%,"j! ,I# -$ 2&'1 ENeB our work doesn't stop here. We’re focused on
enhance our safety culture, equipping our people with continuing to build a safer workplace and will carry
28&# ),-5*#"%# " - jU# 1# 2- + )# 1 $# AR P O#K#I2L 2&# "#"'1 2'-, "thls thdmérttdim forward to set even higher safety

decisions every day. This achievement is the result ~ Of our teams in building a strong safety culture. The  gtandards.
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3.8 Cultivating Employee Engagement and Wellbeing

At InfraBuild employee engagement and the experiences Over the past six years, engagement among employees InfraBuild’s commitment to transparency and
of our employees is a priority. We encourage a workplace has steadily improved. In 2023, the engagement score  accountability is evident in the Monthly Business Reviews,
where every voice is heard and valued so we can continuewas 7.2, in 2024 it was 7.3 and for 2025 it reached 7.4.  where each division tracks progress of improvements. This

to shape the culture of our organisation. This achievement is a testament to the ongoing efforts enables all areas of the business to foster a positive and
) in each division to understand employee feedback, inclusive working culture.

InfraBuild conducts an annual employee engagement opportunities for improvement and work to make changes

survey, known internally as Your Voice. This survey helps t‘t)nroughout the year.

% 3%# &-5 #+.*-TH#H#L O# $##*',% ," ""#,27j#1 O0# 1 $-0

improvement.

Your Voice employee engagement survey May 2025 l-

(% (.4 o e

A strong signal of how invested

Participation Engagement Score e

(-7% vs May 2024) (+0.1% vs May 2024) feedback within the organisation J
Inclusion, Psychological Safety & Actions and agreed metricsare
Customer Focugremain our strengths tracked at Monthly Business Reviews

InfraBuild ESG Report FY23, FY24 & FY2523
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3.8.1 Our Employee Assistance Program

We recognise that ensuring the mental wellness of our workforce is as crucial as physical
safety initiatives, aligning with our mission for all employees and stakeholders to return home Most employees
safely at the end of each day. used EAP for

personal reasons

We have programs in place to support the mental health and wellbeing of our employees mainly regarding

which provide our people with access to third party assistance services, as well as initiatives lati hi
which promote an internal culture of creating support networks employees can rely on during MEETE e
times of uncertainty.

The employee assistance program (EAP) provides timely intervention to help employees,

LIF3", % -30 *# "#01 ', 13..-02',% -30 #+.*-THH#LA "# * #$$#12' 44> WHNZRICETS[C] FY23 FY24 FY25
assist with referrals to other professionals or agencies if longer-term assistance is needed. It

-$$#01 -, j#, 20 )" L0-$#LL -, * -3, 1#Y % 1#04 T #1IA ""O0#11', % % #t 5 $! ‘1#13#]233'& 1 2 38
+ 00" %# ," $ +'*7 "'$jI3*2'#1A 120#11A "#.0#11'-,A %O0'#$A 5-0). RJ.OtoEA#PI-lA 0O#@

Employees have access to timely intervention and referrals to other professionals or agencies

EAP hours
if longer-term assistance is required. The EAP service is also available to the family members of 6/\ 110 148 152

| | used by
all our employees. employees

During FY25 we reviewed our current service offering in relation to our employee assistance
program with a view to move providers to Sonder in early FY26.
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3.9 Managing Performance

Managing performance Employee relations
We recognise that our peoples’ performance is critical to At InfraBuild we take an open and positive approach to
our success. We work hard to ensure clarity in roles and employee relations.

responsibilities, empowering our people to understand their

contribution to the overall business performance. We maintain a wide range of policies dealing with various

employee rights and obligations that are aligned to
Remuneration and reward workplace standards and legislative requirements. While
most employees are engaged on a full-time permanent

Our remuneration and reward framework not only ensures basis, a range of alternatives are available to meet individual

we are competitive in the labour markets but creates a B#m1 " L.#1'j) 31',#11 O#/3'0#+#,21@
meaningful experience for our people. It aims to attract and ' ’ '
retain the best talent. Flexible work arrangements

&# #+.*-TH#H# O#+3,#0 2'-, $0 +#5-0) & 1 #j6%$#0 0 ,%# -$ k#6' *# 5-0) -.2'-,1 "
remuneration component and at-risk performance-based including part-time employment, job sharing, remote
bonus structures where KPIs are aligned to business 5-0)'",%A ,-,R12 ," 0" &-301A . '" . O#,2 * *
performance. career breaks, return-to-work programs, transition-to-

retirement arrangements and the opportunity to purchase

Our remuneration principles aim to: additional annual leave.

- Be competitive against the external market

- Pay fairly, regardless of gender or work pattern Working environment

We value work-life wellbeing and offer a working

- Recognise performance ) . )
g P environment that supports the wellbeing of our people while

Recognising performance upholding our standards of customer service, safety and
. productivity. Through comprehensive policies and processes,
We conduct annual reviews of the labour market and we promote a culture of respect, diversity and inclusion.

compare salaries against industry standards. With respect
to the 2023 and 2024 remuneration review for salaried
staff, gender pay equity was formally reviewed as part
of the process. We also developed a gender pay tool and
I*# 0 %3""#*' #1 2- &#*. *# "#01 ', 2&# ""#,2'j1 2'-, -$ . 7
disparity.
InfraBuild ESG Report FY23, FY24 & FY2525
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3.10 Inclusion, Diversity and Equity

-

~

InfraBuild is committed to
building an inclusive and
sustainable future for our people
industry and communities.

In May 2025, we launched our
Inclusion, Diversity and Equity
(IDE) strategy and roadmap.

We've built our IDE strategy on
seven core principles:

« Create a safe and inclusive
culture

- Beanally

- Empower through learning
- Enable local action

- Build capability

» Celebrate diversity

- Amplify voices

Our IDE strategy:

Financial Performance

-

Reduce the gap

Identify and
remove barriers.

Appendix Supplementary Report

Mission

Embedding IDE into everything we
do — collaboration, innovation, and
strong relationships.

EQUITY Commitment

in how we to FIRST

operate NATIONS
PEOPLE&Nd
communities
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3.10 Inclusion, Diversity and Equity (Cont'd)

Women in Leadership programs

Our Women in Leadership programs offer a range

of opportunities aimed at fostering leadership skills
and career resilience for women working across the
organisation. These programs are a key part of our
broader Inclusion, Diversity and Equity (IDE) strategy,
which is about creating a more inclusive and equitable
5-0).* I'#
the diversity of our workforce and communities. The
programs target two key groups:

- Xplore: Early-career female employees, typically
5+ years of career experience. Xplore takes place
over four months and is designed to maximise the
potential of the participants as individuals and as
leaders.

- Discover: Targeted at senior managers, typically
with 10+ years of experience, who are ready to

elevate their career and take it to the next level. This

course empowers our senior talent to accelerate
their careers, lead with purpose, engage sponsors,
navigate the changing workplace and be their best.

r
L

Growing the next generation of women
leaders in InfraBuild

To date, more than 80 women have successfully
graduated from our Discover and Xplore Leadership
Programs. Each participant concluded their program
with a presentation to the Executive team and other
senior leaders who regularly support the alumni across

" #,130',% -30 $3230# *# "# (He Busikésls2 The program continues, welcoming more

cohorts to participate with another 24 expected to
complete their courses by the end of this year.

Financial Performance

Appendix

Supplementary Report

‘o

ur employees

The number offemale
employeeshas grown by

since FY22
(from 549
to 706)

® O O O O O

® O O O O O

There are 12
members of the
InfraBuild Executive
Committee, two of
which are female.

There are 6

There are no
female Directors.

Directors on the
InfraBuild Board. LJ

~

O  Bornin

jojyel
95568
different
countries

Representin

506 ©

cultures
and ethnic groups

(a)
&24
"ESHOH,2 ]
languages spoken

B\ identify as

\\ Aboriginal

y) and Torres
N’ Strait Islander
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3.11 Graduate Program

InfraBuild Graduate Program

Our InfraBuild Graduate Program is a two-year program
that provides hands-on, practical learning, allowing
graduates to perform real tasks and meaningful
work, gaining genuine industry experience. This is
supported by tailored development plans, on the job
mentoring and coaching, and structured feedback
and engagement with subject matter experts across
InfraBuild. The program is designed to build both
technical capability and professional readiness,
equipping graduates to grow into future leaders and
specialists within InfraBuild.

Environment Markets and Innovations Financial Performance Appendix Supplementary Report

The future bright minds ready to shape InfraBuild

In January 2025, InfraBuild welcomed 16 graduates strong early engagement and alignment. Of the
across disciplines including Mechanical Engineeringgcurrent cohort, three graduates are female, and we
Mechatronics, Environmental Engineering, Operatiortgntinue to focus on improving diversity in our early
Logistics & Supply Chain, Marketing, IT, and Data careers talent pipeline. This year, we also launched
Science/Analytics. These graduates are based across dedicated Professional Development Program

, 90 3" 1'2#1 ', 7" #TA  #5! 12*rAgra@udtes, BAused'on building essential non-
Melbourne, contributing across a range of corporate technical skills such as communication, teamwork,
and operational functions. self-management, stakeholder management, and

problem solving, further enhancing their long-term
As of August 2025, 100 per cent of our 2025 career readiness.

%0 "3 2# 1-&-02 O#+ ',1 5'2& 2&# 31',#11A O0#k#!2',%

Steel

)i Inf GBUﬂq Manufacturing

Sydney Melt Shop

InfraBuild ESG Report FY23, FY24 & FY2528



Introduction Governance I People and Community Environment Markets and Innovations

3.12 Learning and Development Programs

Building leadership across our middle level and frontline leaders

, nIngA S5#ad# ', 4#12#" 1'%,"j! ,2*7 ', 2&# "#1'%, ," "#
leadership programs to strengthen our leadership capability across all levels of the
business.

« Accelerate, our program for middle leaders launched in July, provides leaders with

28# 2--*1A - jt# #0120 120 2#%'#1 2- , 4'% 2

impact and support others to thrive.

- Ignite, our program designed for frontline leaders will launch in September 2025.

Both programs are underpinned by our ADAPT Leadership Framework and are
designed to build the mindset, behaviours and practical skills needed to lead with
impact in our evolving business context.

Building respectful workplaces

We are committed to providing a safe and respectful workplace, free from
discrimination, harassment (including sexual harassment), and bullying. A key part
of our approach is equipping employees with the skills to recognise and respond
to inappropriate behaviour when they see it. Our Respect at Work — Being an
Active Bystander course, offered in both face-to-face and eLearning formats, helps
H#+ . *-THH#L 3" 2&# - jU#IH# 2- 1 ** 32 " ""O#11 ',
than 90% of our workforce has completed the training.

Fq

Financial Performance Appendix Supplementary Report

DRIVES
HIGH PERFORMANCE

Builds a positive culture and holds everyone accountable
through connection, safety to speak up, ongoing
HAHF - +H#,2 " VRH 0T “HL#" 0-*#]

expectations.

ACTS
WITH INTEGRITY

Leads with authenticity, integrity and a highly developed
self-awareness and emotional intelligence. Adept at
communication and develops inclusiveness in the business.
Facilitates contribution of diverse perspectivies.

PREPARES
FOR THE FUTURE

Plans ahead by thinking about how today’s choices impac
tomorrow, handles rapid change and uncertainty with a
1*# 0 .* , @ !)*#1 !- k'!2',% 2 1)1 5
solutions. Leads business and personal change.

TAKES
OWNERSHIP

Takes charge with quick, clear decisions, pushing throug
adversity, confronting reality, taking accountability and
focusing on collective success.
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3.13 Reconciliation Action Plan
pendl 'k?cﬁf‘l&ggn Action Plan

**oI# 3120 Y A -$ 5&'1& 80 3" "1 . 02A “"#HA#H*- . #" #k#12 #1- 1%
received approval from Reconciliation Australia and was effective from 1 January 2023 through to 31 December 2(

Work is underway on the next RAP stage, known as the Innovate RAP.

&# #k#!12 O# $jO0+1 -30 !-++'2+#,2 2- $302&#0 120#,%2&#,',% -30 O#*
and stakeholders by building on our existing efforts and implementing new initiatives and partnerships.

#OH R H2H#" 2&# #HKH#I2 5'2& $-!31 -,B

/Relationships /@\ /Respect o o /Opportunties 8%%\ /Governance \

A

InfraBuild has facilitated a series of Members of the RAP Working Group We actively encourage our business The RAP Working Group is made up
workshops across the country to build o2t 2t '012 2't,1] toconsider Indigenous suppliers of representatives from the various
our awareness and appreciation of Immersion trip on Miriwoong Country 2&0-3%& 3..*7 2'-,@ # D#usihésses across Australia within the

-3,207 ," '012 2'-,1 .#-.*#@r north WA. We have sought to building an understanding of our broader GFG Alliance, including First
The workshops included story telling raise awareness with our staff about 1300#,2 '012 2'-,1 12 $j,% 22'-,4-0#.0#1#,2 2'-,@
by local Elders and community 2&#% +# ', % -$ 5##) | future employment and professional tasked with ensuring the organisation
representatives, cultural awareness 2'-, gl 1'xr 20 5##)@ |- development. We are committed to delivers on its RAP commitments, wo
sessions and open discussions with support our vision that respects and understanding employment challenges within a framework to support effective
participants. We also engaged and LO#! 2#1 '012 2'-,1 Y3*2 AAdtdpportunities and are working on implementation of the RAP and has a
developed relationships with First we have conducted a review of our developing strategies to ensure our regular reporting structure.

U

2'-,1 1-++3,'2'#1 2- 13.|.-02cultural learning needs, resulting in th 5-0)%-0!# O0#k#!121 2&# "'|4A#01'27 -$ 2&#

business activity and built partnerships g2 2'-, -% '012  2[-,1 d@vraudhilied in which we operate.
that support young students, such as awareness training package deployed
the Cowboys Community Foundation. across our business in 2024.

&'l

ks
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3.13 Reconciliation Action Plan(contd)

"4 01 % #1-,1' 2'- B 0-+ #k#!2 2- ,,-4CpPWboys House Partnership While on site, our customers, GTK Concreting and
30',% 2'-, * #1-,1'*' 2'- ##) ningA ,$0 3'*hfr@BuiE0Augttalian Reinforcing Company — ARC .H“tCh'?:O?GB”;"O'I?S’SfL'Z‘;EJ?’;%%S&:;ZOQE”Z;O"?
its commitment to reconciliation through meaningful action and T &1 .02,#0#" 5'2& -5 -71 - dbr}L ,K) % - ﬁq' ,%A) . . y .
uilder’'s plans, manufacturing, picking, assembling,

progress. As part of GFG Alliance, we are one of more than 2,200 students with training opportunities and placements
organisations that delivered a Reconciliation Action Plan (RAP) in to receive real-life experience working within the

FY24. 12##* + ,3%$1230',% ',"31207 .0"-Opgtndrship& suth a&&His Qre an important part of

W e that iation is ot it effort - it secondary studies. -30 " 0# $jO+ -30 !-++'2+#,2 2- '+
€ recognise that reconciliation I1s not a one-oft efiort - it Is an *_7+#12 S321-+#1 $-0 012 2,_11 y

+
ongoing responsibility that connects our past, present and future. HL#T T, nImsA -5 -71 -31# .0 #51 t #.& o -
. better identifying employment opportunities and
supported accommodation for over 100 young

loading and delivering.

. $0 3_- - [ PR # O2H" 28&H# l-++'2 +# 21 -32*" ﬁf)z)ri'g’inéleagd 1ok #d irait Islander students developing real strat?glues to elnsure our workplace .
RAP and is currently developing our Innovate RAP. This next $O0-+ 1-+# -$ -02&8 3##.1* "al +_97§k ?'&%@2%&# 4#01'27 -$ 2&# 1-++3,'2
stage focuses on embedding lasting, systemic change across our ' : operate.

and educationally disadvantaged communities,

enabling them to access quality secondary edUCﬁtiOlThe partnership isa great opportunity for our
Reconciliation is a shared journey - and we remain committed to opportunities in Townsville. Townsville ARC team to play an active role in
supporting a local community organisation.

business and industry.

walking forward together, every day. Since partnering with Cowboys House in April 2023,

we’ve proudly supported more than 100 Indigenous
students through education, apprenticeships, and joh
placements.

Acknowledging Country: Now on Our Branch Locator

Through the partnership students such as Bruce and
#H*, L. #,2 j4# " 71 #6.#0'#,!", %

ARC during 2023, with business leaders saying they

showed ‘real promise’. Their on-job training ranged

from handling, packaging and tying manufactured

steel to acting as Offside Machine Operators and

This meaningful change helps celebrate the deep learning important safety measures.

connection between land and culture. It's also an invitation to

learn more about the Traditional Owners of the places we live

and work.

As part of our commitment to recognising and
respecting the cultures and histories of Aborigin
and Torres Strait Islander peoples, InfraBuild’s
branch locator now includes the name of the
Indigenous Country each site is located on.

N
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3.14 Community Engagement

InfraBuild supports Newcastle Jets Youth Academy football teams

We were proud to be supporting the next The academy has a wide range of programs an@ &# mnR+-,2& 1.-,1-01&"'. ', #5!
generation of soccer players through our is overseen by highly experiences and accredite e .
mnR+-,2& 1.-,1-01&"'. -$ 2&# #bdcHeR tathelp the players reachtheirpotentia(lj.j ’$|0 3| @ 1ﬁ0-’% 2 #Il 2w
Academy in 2025. St 88 28# B @ irectly employing more t an_880 people and

our more than 100 years of history making steel
The Jets Academy is a training program &# #5! 12*# #21 | "#+7 & 1 pr@hets’” F&naoisco said.
committed to developing and fostering the teams across both boys and girls squads and

ANJ$0 3" "1 .0-3" 2- # .02 -% 2
community and to be supporting the next
generation of footballers through our

InfraBuild CEO, Francisco Irazusta, announced . 02 ,#01&"'. 5'2& 2&# #5! 12*# #
Francisco said.

next generation of footballers and preparing  each of the players will have InfraBuild on their
their talents for the elite A-League Men’s and playing shirts.
Women’s competitions.

2024 Global Health Challenge

Over eight weeks, InfraBuild colleagues crushed an average of 20,000 steps a day! “I'm so proud that after three years, our

participated in a Global Health Challenge with lobal Health Challenge is still going strong.

. . The initiative w rt of the ‘Wellbeing’ pillar o
other GFG Alliance sites around the world. € Initiative was pato.t e ‘Wellbeing’ p aro he engagement and sense of community is
our We Care program, aims to promote resilience

Around 700 GFG Alliance people joined forces toy encouraging self-care and movement througﬁma.zmg' I .s.truly Inspiring to see our people
. . . . . L making positive changes to their health and
walk a jaw-dropping number of steps—enough walking meetings, offsite activities, and team- - . .
. . : L wellbeing while supporting one another to stay
to circle the globe 7% times! driven motivation. active.”
More than 350 participants averaged over Challenge organiser and WHS Performance &

10,000 steps daily, including 40 superstars whomprovement Manager, Kelly O’Brien, shared:

Local students tour our Hemmant recycling site

We play host to many visitors who are impressékhe visit gave students a behind-the-scenes loddy connecting students with real-world industrial
to see our facilities, from recycling through to  at the steel recycling process and the importantenvironments, programs like this help spark
steel making. role it plays in Australia’s circular economy. It interest in future STEM pathways and show the
InfraBuild hosted a group of local high school also introduced them to the wide range of careqositive impact of sustainable industry.

students at our Hemmant recycling site in gEponlzs el furees e e fid &'1 ','2" 2'4# O#k#!21 -30 !-++'2-

Brisbane IENL ST SEEHNS - (2 eREEIEnS e community engagement, education, and
’ engineering to logistics and sustainability. y engag ’ ’
workforce development.

InfraBuild ESG Report FY23, FY24 & FY25 32



Introduction

Governance I People and Community

Environment Markets and Innovations

3.14 Community Engagement(Cont'd)

1'2'-, 123"#,21 "#*'4#0 j, *
after completing industrial experience at
Newcastle Rod Mill

,$0 3'*" & 1 &-12#" 41 2'-
Rod Mill for 13 weeks of learning and mentorship.

Engineering students joined our team, completing an
induction, projects and presentations. Over the course of
their time with us, learning included industrial workplace
safety, emergency procedures, as well as one-to-one

.0# 1#,Qivihg-hdck through our Community Connections

program

At InfraBuild, we are committed to strengthening the

123"#,21 canmBlities Wherk vetbperate. Through our Community

Connections program, branches across InfraBuild Steel
Centre, Midalia Steel, Steelforce, and Tonkin Steel

can donate up to $5,000 each to local charities and
organisations that align with our values.

Our teams have supported a range of social, community,

mentoring on their various projects to be presented at the and sporting initiatives, including:

end of the program.

As part of their completion of their time with us, students
1&-5! 1#" 2&#'0 j, *
"I3#1 2&#T7a0#
, 3% 1230, %

2#1&,

#51 12*# , WHEOA '+

« Wagin, WA — Midalia Steel donated $2,000 to the
Wagin Community Resource Centre to help fund

L0-(#121A &' %&*' % & buildpgrepairpand maintain services such as
O H"A " OHIH'AH -technglggz/ ?upaqgt fgroseplors skills training, and youth

4 * +REPOrams.

«  Toowoomba, QLD — InfraBuild Steel Centre donated

vgAlll 2- 2&# --5--+ #2 **

create a pathway for local players into the Greater
0'1l ,# #2 ** # %3#@

- Bendigo, VIC — InfraBuild Steel Centre donated $2,500
to Anglicare Victoria to support families affected by the
ninn -1&#12#0 k--"1A ", 1*3"" % .0-4"'
kinship carers and young people in rural areas.

r
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#5101 12*#A T ,$0 3'*" 2##* #,20#
vnAqll 2- 0'#27 T 2&# &'*"0#,al & O
helping children who are ill, facing adversity, or living
with disability.

-$%1 0 -30A T ,$0 3'*" 2##* #,2
contributed $2,000 to the Woopi Boxing Club, which
offers free classes for young people and trains new
community boxing coaches.

-ErF. 0% -, %A T ,$0 3'*" 2##* #,20#

$2,500 to Kind Hearts lllawarra to help fund ongoing
community support services and purchase a new
"#j 0'** 2-0@

Mount Gambier, SA — InfraBuild Steel Centre donated
$5,000 to the Mount Gambier Breast Cancer
Awareness Group’s ‘Pink Hand Bag’ program, providing

j, " *13..-02 $-0 *-! *1 3,"#0%-"',% 0+
treatment.
2- &#*.

Through these initiatives, InfraBuild

continues to build strong local connections

and contribute to the wellbeing of
\ communities across Australia.
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4.1 Decarbonisation Initiatives

We understand our responsibility as a steel maker #1, 1'%,"j! ,2*7 O#"3!'# -30 !-.# m

to reduce the emissions associated both with our emissions by focussing on these three energy sources —
manufacturing processes, and also of the products we electricity, natural gas and coke — without the need for
supply into the construction market. 1'%,"j! ,2 1 "2 * " A#12+#,2 ', &-5 5# +

. L . _ our existing steelmaking assets.
We believe it is critical to deliver lower embodied carbon

construction solutions than we have in the past, not jUSt InfraBuild FY25 Scope 1 and Scope 2 emissions
from a sustainability perspective, but also to underpin o o
1312 ', #" *- %R2#0+ .0-j2 '*'27 " Sggpe }ol%mls;ggns are greeqhouse gas emissions
that a company creates on-site or through its own
equipment. For InfraBuild, this includes (but is not limited
And we are well positioned to achieve this objective.  to) emissions from our use of natural gas, materials

) _ . consumed in the EAF process, our company vehicles and
Our scrap-fed EAF steelmaking process uses electricity &Sissions from our manufacturing processes
the major energy input to melt scrap steel back into new

steel. Scope 2 emissions are the indirect greenhouse emissions
released from the energy a company buys and uses.
For InfraBuild, our Scope 2 emissions come from the

relevance to the Australian construction market.

Our largest consumption of natural gas is in our rolling

mills. The steel billets wg cast need to be re—heateq in electricity we purchase and consume. Even though
our reheat furnaces, which are part of our rolling mills. InfraBuild is not producing the emissions that occur

This brings the billets up to the correct temperature S0 yq,gh the generation of electricity, they occur as we are

2&#7 1, # Q-rrHEY 1,2- 2&# ], 184" 1 ?t#e#c*gnsﬂmé%f%ﬁe dicbltiry 1
reinforcing bars. The next biggest use of natural gas is in

the EAF process to provide an initial heating of scrap aniihfraBuild reports our Scope 1 and Scope 2 emissions via

to keep the refractory lined steel ladles at the required 2&# 2'-, * O##,&-31# ," ,#0%7 #.-(

operating temperatures. Scheme. This is Australia’s main framework for companies
to report their greenhouse gas emissions, energy

§roduction and energy consumption. InfraBuild reported
0-1#11 0# %#, 2@ &'1 '+.0-4#1 2 _%@%{{dflt#ﬁj H gy | & #+# 3 *%

Carbon (in the form of coke) is added to the furnace as

of the process, as well as ‘trimming/alloying’ the steel o ing period (with the reporting period being based
to the required carbon content to meet steel grade - ' * 7# 0K@

L.#l'jr 2'-,1@
InfraBuild’s combined Scope 1 and Scope 2 emissions for

\_

Y#°1 2 #

1.100
1.050
1.000
0.950
0.900
0.850
0.800
0.750
0.700

GHG (million t Cee)

4 '
1.093
1.034
0.933 0.932

7 -4#0 2&#

FY21 FY22 FY23 FY24 FY25
J/ InfraBuild FY25 Scope 1 and Scope 2 Emissions
2'.%

Scope 1 . Scope 2

2&# * 12 j4# 7T# 01 O# 1&-5, -, 2&# 0'%&2@

,"//!—.# n \
( InfraBuild GHG Scope 1 + Scope 2 Emissions FY21 - FY25

/
N

/

InfraBuild ESG Report FY23, FY24 & FY2535



Introduction Governance

People and Community I Environment

Market

4.1 Decarbonisation Initiatives (contd

Electricity is obtained by InfraBuild from the grid in each state and

is produced from a combination of renewable and non-renewable

sources. Given electricity is the major source of energy consumed

by InfraBuild, Scope 2 emissions make up the bulk of the Scope 1
JUOl-#E N -+ T ET 0-jH@  &# OTH2 KR - # m

emissions by manufacturing facility are providedrane 600of the

Supplementary Report.

A useful way of understanding greenhouse gas (GHG) emissions from
steel making is through emissions intensity. This is the tonnes, of CO
equivalent (t CQe) emitted per tonne of steel produced.

Using emissions intensity makes it possible to determine whether

+ ,3%$1230",% .0-!#11#1 O# #!-+',% +-0# -0 *#
over time. The emission intensities of InfraBuild’s two steel making
$I'*'2'#1 O# 1&-5, -, 2&# 0'%&2@ ,#0%7 #3$j!
emission reduction initiatives and changes in how electricity is
generated can all improve emissions intensity.

Full details are available page 6Q

s and Innovations Financial Performance

Appendix

-~

‘Q@é/tonne crude steel)

[y

Emissions:ﬁ'ftensity

-
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- # n
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o
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4.1 Decarbonisation Initiatives (contd)

Scope 1 GHG Emission Reduction Initiatives Reduced use of natural gas via Warm Charging
Substitution of charge and inject coke with We use the Warm Charging technique to introduce
biochar billets from the steelmaking process into the rolling mills

with minimal delay, which minimises the heat loss in

the billet while it is being transferred. In this technique,

billets enter the reheat furnace at approximately 350°

Celsius. This reduces the required reheating to be

done in the reheat furnace, to bring them back up to a

2#+ . #0 230# 2& 2 2&#7 !, 2&#, # O-**#" ' 2-
products.

Biochar is the high-carbon residue of the pyrolysis of
organic matter, such as plant waste. As such, it has

the potential to replace coke (made from coal) in EAF
steelmaking operations.

We completed successful trials of biochar at our Sydney
Steel Mill furnace.

Warm charging delivers reductions in our use of natural
% 1A 1 5#** 1 '"10# 1#" .0-1#11 #$jl'#,1'#1
material throughputs.

This is the result of an extensive research and
development initiative in collaboration with an
innovative Australian technology company, which
produces valuable renewable carbon products

optimising advanced manufacturing technology. Scope 2 GHG Emission Reduction Initiatives

With the trials complete, we are evaluating these results '’ $0 3'*"al jO12 W

and considering options. InfraBuild entered into a renewable Power Purchase
Agreement (PPA) with EnergyAustralia for electricity
13..*7 $0-+ 2&# -" ,%-0 '," 0O+ ', #5 -32
Wales.

The agreement, which commenced in January 2025,
is expected to provide renewable energy equivalent
to approximately 25% of electricity consumption at
,$0 3'*"al 7", #HT  2##* '<x " #5101 12*# "
through the national electricity grid.

1
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4.2 Environmental Product Declarations

What’s an EPD and Why are they 30 !1300#,2 1 !-4#0 -30 12 ," 0" qgll O#',$-0!",%

: o) 0O ," +#1& 0 ,%#A -30 ,#5 ," ',,24 2'4# ril
Important : reinforcing bar range and also our hot rolled merchant bar
sections.

An Environmental Product Declaration (EPD) is often
described as the “nutrition label” for materials, except
they describe the environmental impacts of materials and
products. Most commonly, EPDs are used as the single
source of the truth for the design fraternity, sustainability
professionals, procurement specialists and the broader '2& 2&# * 3,1& -$ - FCeinforcingl bar range
construction and infrastructure market to assist with making, early 2024, we took the opportunity to update the EPD
informed decisions on the environmental attributes ofthe 1. 4#0', % qll 0#',$-0!",% 01 1 5#** 1 * 3,1&",% 2&#
various products used in construction projects. $-0 % |This was published in May 2024 and
- " - "31 nfra Byl s can also be used for projects being rated

The environmental impacts described within an EPD includ:tla& .5# 2& 2 2&# $ .O qll 0#"3 L%t $0 pil@sEPR o pro) . 9
the Global Warming Potential (GWP) of a product which steel in 2020 to 1.33 t Ce/t steel in 2024. It also showed by the US LEED (Leadership in Energy and Environmental

; 9 P 2 2 #5 . ' _4 2'%ginforcingrbér has Design) and UK BREEAM (Building Research Establishment
#,2'|#1 2&# 10 -, #+'11'-,1 11-1' 2# é‘w%& %ggg -"3!2r6\ _ . .

. . . . f 0. t' Ce@/t steel, or an equivalent embodied Environmental Assessment Method) programs.

along with other impacts that provide metrics on the

. '0 -, -+, O#" 2- -30 12 ," 0" %0 "# qll O#',$-0!" % . .
consumption of energy, water and other resources, as weIL%% of 0.805 t CQelt steel when the full 16.7% mass We are committed to creating a more sustainable future

emissions to water, air, and soil and other metrics. i i i
14", %1 2& 2 © offersi(compared to our standard for industry and society with a key focus on transparency,

" . . . o » ahd our communication and declarations in our EPDs are an
Certain InfraBuild products have EPDs, covering %0 "# qll O#',$-0!",% OK 'l 32'*"1# & . .
approximately 80 per cent by volume of InfraBuild’s mportant part of this commitment.
PP yeup y The process to do a full update of InfraBuild’'s EPDs

manufactured product range. These EPDs are developed to . . . i i i
lu u pl u* | g . g V. p* Sommenced in FY25, with the goal of having them updateé)ur EPPs are mtendgd to provide a clear, conS|§tent and
, ,2#0, 2'-, 7 %O0##" $-0+ 2A ', 1*3 ! mg.t | P internationally recognised method of demonstrating the
. . . and launched'in fate 2025. . .
ISO 14025 and are registered, recognised and published environmental performance of our products allowing the
by EPD Australasia. These EPDs have been developed inour EPDs are recognised by the Green Building Council omarket to make more informed and sustainability focused
conjunction with independent sustainability consultants  aystralia (GBCA) in their respective Green Star Rating Todglesign, procurement and supply decisions.

2&',)12#.R ,8 " "#H.#,"H#,2%7 4#0'[#" and the thifstrddturé Sustainability Council's (ISC) ISv2.1
consultancy start2see. Ratings Tool.

&' *# 1 & 4# jJ4#R7# 0 4 *'"'27A ,$0 3'*" 1##)1 2-
3." 2# '21 1 2- 0#k#!2 7 + 2#0' * 1& ,%# ', .0-"312"'-,
process or energy source and the associated impact on
carbon emissions.
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4.3 Material Circularity Indicators

The circular economy model is built around keeping EH#L., " 2&# H#SjIUHL,IT -$ 21 O#!ITF
resources in use for as long as possible, minimising waste the end-of-use phase are also considered. These factors
in all its forms and reducing the environmental impact of o# -+ ", #" 2- .0-"31# | 4 *3# 2& 2
both the materials themselves and the processes taken to the product’s circularity, by awarding it with an MCI

make, use, deconstruct and ideally reuse at the end of use value between 0.1 and 1. A higher MCI value indicates
phase. a product that is better aligned with circular economy

_ principles.
This approach not only conserves natural resources

but also focuses on the reuse and recycling of existing
materials, reducing greenhouse gas emissions and
pollution, and both minimising waste and diverting waste
$0-+ * "j** B5&HA#AO#4#0 .-11" *#@

Sustainability specialist thinkstep-anz worked closely
with InfraBuild to measure the circularity of the products
covered by our EPDs. As a result, InfraBuild has MCI
results for all the products in our EPDs.

Material Circularity Indicators (MCIs) are used to
guantitatively measure how well a product or material

j21 ',2- 2&# 1'0!13* 0 #!-,-+7@ 1 &#*.
understand the lifecycle of their products, from raw
material extraction to end-of-life opportunities, and .
identify how to improve the circularity of their materials
by keeping them in use for as long as possible, including
through recycling.

For products manufactured by InfraBuild at our EAF Mills

in Melbourne and Sydney, the MCI values are as follows:
-+, J"#1 )

. r I I® reinforcing bar: 0.898

Merchant Bar sections: 0.824

The Ellen MacArthur Foundation recently incorporated
addendums to the MCI methodology, which were
suggested by thinkstep-anz, which enables an MCI value

The Ellen MacArthur Foundation developed the MCI to also be reported as a ‘percentage circularity’.

approach as part of their broader Circular Indicators

: . . ) i The conversion doesn’t change anything about the
Project, in collaboration with Granta Design.

underlying methodology, which remains consistent
with ISO59020, but presents it in a more readily

Calculating an MCI involves several steps. First, the
understandable and familiar format.

amount of primary (new) and secondary (recycled)
materials used in a product are measured. The product’s

Financial Performance

Appendix Supplementary Report

, %0 . 0 - I # 1Ith@ MCI value of 0.898 translates to
88.7 per cent circular, and for Merchant Bar the value of
0.324 2rajnélates to 80.4 per cent circular.

Whilst the use of MCI values is not yet fully embraced
across industry, we are pleased to be playing our part by
transparently providing MCI results in our EPDs.

We recognise and congratulate the inclusion of MCI
values in the Infrastructure Sustainability Council’s ISv2.1
Ratings Tool as a positive step that will foster increased
industry uptake.

i
L
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4.4 Metals Circularity 4.5 Environment Case Study

Advancing Circularity Through Steel Recycling Championing Local Biodiversity: Native Bee Hotels at Sydney Steel Mill

Steel scrap is often perceived as waste, arising from households, commercial and industrial
operations, and rural communities. At InfraBuild, we view this material differently: it is a
valuable resource that underpins our steel circularity model and drives a more sustainable
steelmaking future.

In recognition of World Environment Day 2025,
InfraBuild highlighted the work of Ivonne Goertz,
Senior Environmental Engineer at our Sydney
Steel Mill, who is helping lead our environmental

improvement efforts on site.
Our Steel Circularity Model
Ivonne plays a central role in managing air and

1 oe3ar water quality, waste reduction, and resource
V3SR 1 T@ #0 " *7 5-0) ', 1%3"#1 #,4
sampling, site inspections, and compllance
monitoring, all aimed at supporting safe and
sustainable operations that align with regulatory
and community expectations.

At InfraBuild, circularity is at the core of how we operate. Across our metals recycling

31", #11A 5# !-**#I12A 1-02A ," .0-!1#11 1!10 .@ -,R$#00-31 +
copper are recovered and traded for reuse, while ferrous scrap is directed to our electric arc
furnaces (EAFs) and rolled into new steel products.

Contribution to the Metals Circular Economy

Globally, metals are among the most recycled materials. In Australia, the resource recovery
rate for metals is approximately 90% — the highest of all material categories, according

2- 2&# 3120 *', -4#0,+#,2al #!#+ #0 nlnp " 2 @ ,$0 3'*"
this achievement, as Australia’s second-largest metals recycler with more than 20 facilities
nationwide.

One of lvonne’s most impactful projects was the
it .2 0- *#nt.roductlon of native bee hotels in bushland near
the site. Designed to attract pollinators, the bee
hotels contributed to a healthier local ecosystem,
5'2& ,-2'1# *# 10# 1# ', #,#)10*

By recycling steel scrap, we are: that support biodiversity.

. "4#02',% 5 12# $0-+ * ["j** T # 1& 7# 0 5# 0#!7!*# 0-3,"
"t4#02',% 5 7 $0-+ * "j**@

. O#1#04',% , 230 * O#1-30!#1B #!7!*" % O#"3!#1 "#.#,"#,!
existing steel.

2-,,#1 -$ 4¥ealivays believed in using resources wisely
and preserving the environment for future

. -0# 7 Ogeneratigns,” said Ivonne.

“The success of the bee hotels shows how small
12'-,1 1, "#*"44#0 O# * #,4'0-,+#,2 *

- Lowering emissions: Steel made in EAFs using scrap emits up to 77 per cent fewer
greenhouse gases compared with traditional blast furnace methods.
&'1 ','2" 2'4# O#k#!121 2&# ning -0*" ,4'0-,+#,2 7 2&#+
and shows how practical, site-based actions can contribute to broader environmental
goals while enhancing community connection.

Even metals that cannot be used in our steelmaking process are not wasted; they are
processed and traded for reuse in other industries, reinforcing our commitment to material
circularity.
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5.1 Product & Process Innovation r

Innovation Spotlight: Advancing Sustainable 2#0"' * $jI'#,17 5'2& © ril Innovation in Burner and Injector Technology:
Steelmaking r | I was designed not only for strength and Trial Learnings
InfraBuild continues to invest in innovation that improves *-5#0 #+ -"'#" 1 0 -, 32 *1- $-0 + 2#0Was stadted #trial @a new MOne Burner and Injector
+ 2#0" * #$jI'#,VTA O#"3I1#L 1 0 -, #+'11'-+1A#"2- -30 20 "'2'-, * 0 "# qgll O# systé'indhe electric arc furnace, with results varying by
optimises our steelmaking processes. Recent projects products, up to 16.7% less material is needed to achieve steel grade:
highlight hqw we are reshaping our operations to deliver 2&# 1 + #' 1203!2 S 0 * -32! -@rﬁlnbrcﬂng rll Low carbon grades: Reduced natural gas use without
more sustainable outcomes. Ol@ &'l + )#1©abreakthrough in both affecting performance:
embodied carbon reduction and resource optimisation, ] ) o
Smarter Mesh Manufacturing: reducing material supporting our customers’ drive for more sustainable 0 IiSehu CENDen ErLEss ACIEVER & 2450 MUUEien i
waste construction electrical energy consumption and 1.7% improvement
' in melt rate.
0 "'2'-, * +#1& + ,3% !230',% .0-"3!#1 k7' %#,"ILA , ) i )
Optimising our Laverton EAF These improvements were linked to combustion reactions

excess material at the edges of mesh sheets that does
not contribute to product performance but was required At our Laverton electric arc furnace, we have been able to
under older manufacturing processes. By re-engineering enhance electrical arc parameters used to melt scrap to

between additional free oxygen and scrap by-product
% 1#1@ &'*# 12 2'12'! * 1'%,'j! ,I# 5 1 ,
during the trial, monitoring continues.

our manufacturing approach, we have achieved a improve power stability and tap changes with no change
1.1% material reduction per sheet of mesh, eliminating in energy consumption. The trials of new electrical arc The trial results were strong enough to adopt the
unnecessary material use without affecting product quality . 0 +#2#01 #,& ,!#" #$)!'#,!7B -+ ' #" .0-j*# 1 ,#5 -.#0 2',% 12 ," 0"@
or strength. This change represents a permanent step . 6MW increase in active power achieved with no delivers:
n 1 Ll * 1 1 . oy
$-05 0 , T 2#0 #Sj1'#,17@ adverse impact on arc stability;

» Locked-in natural gas savings.

Lower Embodied-Carbon TrenchMesh™ - Improved understanding of how tap voltage and arc - A productivity uplift equating to either a 4,000 MWh

stability affect different melting phases. . Lo
We transitioned our TrenchMesh™ product line to use energy saving or a 13.5kt capacity increase.

r | I® reinforcing bar, manufactured from steel
made in our electric arc furnaces. This switch enables up

The net result is a 30% improvement in power stability
. i . . Why It Matters

with no change in energy consumption, with only a 1.4%

to a 44% reduction in embodied carbon compared with slower melt rate. These innovations show InfraBuild’s commitment to

our existing 500 grade TrenchMesh™. Customers gain x4 5 1 " puv 1 12 12##%+ )", % #$jI'#,!17@ O-+ + 2#0' * 1 4°,

# %5 .0-] " 0"A Qfgdcts tPEAF optimisati db hnol
28&# 1 +# 20312#" .#0$-0+ ,1# 5'2& 1'%, "jln.3%7 a-lé# o . ce optimisation and burner technology
environmental impact 7. #0 2 K 10)1 2& ¥ #62#’_ % #/3 '+B:rte§<thro%§h@ ev'e?y adVaficement strengthens our
pact. tap changes were reduced by 38%, increasing the time

] ) position as a key contributor to lower embodied carbon
between overhauls and lowering maintenance demand.

steel solutions for Australia.
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5.1.1 SENSE Solutiorfs

SENSE 6006 B 2#0" * #S$j1'#,17 ',,-4 2'Dridng collaboration and innovation:

n H ' * * _* '
0#"#),# 1312 7, #l12##* 1-732°-, 1InfraBuiId’s ongoing collaboration with our construction

,$0 3'*"al ", 4#12+#,2 ', + 2#0" * #$)1'#A027H#D N *#"02L# 0!& ',12'232'-,1 5'** # 130# 2&#
2&# "H#HAH*- +#,2 -3 ®, a produet rarige Solution§ range continues to expand, delivering improved
that not only can enhance sustainability credentials in sustainability outcomes to our customers.
construction but also prioritises utility and ease of use.
Industry awareness and engagement SENSE 600 events across the country

Introducing SENSE 60@ : , . .
9 Since launch, we have hosted events in most states to A series of events have been hosted with industry partners

r 1 I® marks a milestone in InfraBuild’s educate the building, construction and engineering and experts on our lower embodied carbon construction
sustainability commitment. Released at the end of 2023, ',"31207 -32 ©. ThisHas included seminars 1-*32'-,A ® ]
this innovative range of reinforcing steel combines higher ," #4#,21 5'2& #,% "', ##01A "#1'%,#01 ," 1. #!"'J#01A _
strength steel with an innovative bar design to deliver builders and contractors, industry bodies and government The eyents held across Sydney, M(_elbourne, B”S_baﬂe,
improved construction sustainability credentials compared agencies. Adelaide and Perth explored and discussed key insights
2- -30 12 ," 0" %0 "# O#',$-0!",%°12##*@ 30 rll from experts from the Green Building Council of Australia,
reinforcing steel contributes to reducing the Scope 3 Customer use ' A#01'27 -$ #5 -32&  *#1 " %-4#0,+4#
emlstS|ont§ for our ctjstomers who use the steel in their # 0# 13..*7',% © reinfoiding steel to Hosted by our CEO Francisco Irazusta, and with other
construction projects. 1-,1203!2'-, .0-(#!'21 10-11 3##,1* ,"Akeyhbte s@edkers from InfraBuild presenting, the events

. Wales, Victoria, South Australia and Western Australia. sought to educate our industry on the development of
T % 1! |

SENSE 600 2#0 Sitt#. 17 # & 4# 1##, "-.2'-, ", $-0 31# $0-+ !-++#0!r P -Sy!B&# #,#j21 '2 !, 0',% 2- 3'*

r11® uses up to 16.7 per cent less raw material towers, residential apartments, industrial construction, construction and engineering projects

to produce a product with the same Load Capacity as bridges, infrastructure projects, residential houses and
#13'4 *#,2 %0 "# qll O#',$-0!",% 12##n@re.-+ ', #" 5'2&
EAF-only manufacturing, meaning it is made from 100

.#0 '#,2 110 .A ©can deliver a lower embodied ' _13'f& '_0'(#!_21'@ & 1 r#l #j2#" 1-,1203!12"-,
carbon construction solution of up to 39 per cent than our @PPlications in a variety of elements:
12 ," 0" %0 "# qll O0#',$-0!".% oO0@ - Columns - Cages
- Fitments - Slabs
SENSE 600 TrenchMesh™ . Walls . Pads
302&#0 #6. ,"',% 2&# ©portfolid,2'-,1 < Piles - Partially pre-stressed beams
,20-"31#" ® rOl,!& #1&] 2 "*-0#" 1.#1")1 **7
$-0 O#L1L'"#,2" * 3'*"" % $--2",% °&*'1 2'-1@ ril
O#,'& #1&] -.2'+'"1#1 2&# #,#521 -% ril
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5.1.2 LOKPODB 5.1.3 New Mesh Facility at Newcastle
LOKPOD: Innovation to support our customers’ decarbonisation with a InfraBuild is spending more than $80 million in the development of a new
smarter slab solution manufacturing plant in Newcastle.

LOKPODis a patented void-forming system used in residential slabs developed by the ~ Our new plant will be ready to meet the expected boom in residential construction in the
3120 *', #',$-0!'",% -+. ,71 KA .02 -% ,$0 3'*"A " .OecBingye#e2'j#" 3120 *' |
Made. Manufactured from 100% recycled polypropylene, it provides a practical and )
B,4'0-,+#,2 **7 O#1.-,1' *# *2#0, 2'4# 2- .-*71270#,# 5 $k#°,-217@ ~30 #6'12°,% 7j#*" 1'2# *, #51 12*#A #5 -32& "4
during 2024 with machinery installed during 2025. The site used to house a bar mill that

A typical slab uses around 230 LOKPOiits, diverting 800—1,000 kilograms of plastic P*-1#" ', nllt ," 51 0#.30.-2#" 1 -30 2'-, * '120' 32'-, #,
5 12# $0-+ * ,"j** " 13..-02',% 3120 *" al !'0!3* 0 #!-,-+0@*-&R2HA7T2&Hf+ '12-+,-2&H¥H *-1 2'-, - 1'2# 2 Tj#*"A + )", %
5'2& #6'12',% 5 $k# 1* "#1'%,1 " +##21 ntsIRnimm O#dcdmence. 12 ," 0"1@
LOKPODs built-in chairing and interlocking design eliminates the need for separate The state-of-the-art mesh manufacturing plant will have the capacity to produce up to

0 '& '"01A O0#"3!#1 . ') %', % 5 12#A ," '+.0-4#1 20 ,1.-021%®Kilo tonnegbf nAesh per year.* # A

*%&25#'% &2 $-0+ 2 1+ . *j#L 1,12 ¥ 2, "+ '+ L#L - RL2# 1*322#0A "#*XAH#0', % -2& . ) .
B4 0, +#,2 % " - #0 2'-, * # #]21@ The new plant nqtonlymcreases gur productlo_n capacity but als_o strengthens our ability

to meet the growing demand for high-quality reinforcement solutions.

HLOHTH2FT VH#02)#" 3,"#0 2&# #171%4#" P-ofei1 2 ," 0"A ) .
4#0'j#" 1312 ', "% 27 10#"#,2' *1@ 7 20 ,1$-0+",% .* 121 5&H1'2%_ "lg QIR 4§24 2°-. 7 2&# 3120 %', #02'j! 2
3K 0 + 2#0' *A 1 5-0)',% 2-5 0"1 O#"3!",% * ,"j** !_'§t@e|53|@29’2§. ,UF-54#0, %
embodied carbon of the slab by providing smarter, more sustainable slab solutions for the I#02'j1 2'-, 4#0'j#1 2&# ', 2#%0'27 " O#*' '*'27 -$ 2&#
Australian construction industry. and provides customers with assurance that the steel complies with relevant Australian

OO #5 #*," 12 " 0"1@
1 .02 -% 2&# .0-1#11 2- # '#02'j#" 12##* 1 +.*#1 S5#0# 2 );

The arrival of new machinery and its installation marks the next phase of the project and
brings us a step closer to the plant being fully operational towards the end of calendar
year 2025.

The facility will primarily produce reinforcing mesh, used to strengthen concrete slabs in
construction, along with Minemesh used to support underground strata retention. The
#5101 12*# $ 1'*'27 -+ *#+#,21 -30 -2&#0 +#1& .* ,21 ', #* -

*Housing Industry Association forecasts; Master Builders Australia modelling

InfraBuild ESG Report FY23, FY24 & FY2544




Introduction Governance People and Community Environment I Markets and Innovations Financial Performance Appendix Supplementary Report

5.1.4 Robotag

Leading with Innovation: Robotic Tagging Boosts Safety and
$j1#NT 2 T HT -FF 0 Tx¥

At our Sydney Rolling Mill, we have introduced a robotic bundle tagging system
2& 2 #,& ,'#1 -2& 1 $#27 " #$jU#,1T7 ", 12##*F 0-1#11",%

"12-0"0 **T7TA 2 %%, % 3,"*#H1 -$ j,L&#" L2##* O#/3'0#" + |
operators within exclusion zones - an approach that, while managed under strict
safety procedures, presented inherent physical risks. Partnering with automation
specialists Green Project, we implemented a fully automated solution that prints,
A4#0'j#1 " 5#*"1 2 %1 "'O#!12*7 -,2- # 1& 3,"*#@

“While we had safety measures in place, we knew automation would all but
eliminate the risk,” said Sharmy Francis, Innovation Manager at InfraBuild.

By removing the need for operators to manually enter the tagging area, the
robotic system reduces the risk of injury and improves working conditions for
our team. The technology also delivers improved accuracy in data matching and
traceability - ensuring products are properly tagged and aligned with customer
requirements.

&'1 ",12 ** 2'- 2 7" H#T -**' 0% '*x '] 28&# jO12 -$ '21 )",
plans underway to roll out similar robotic systems across other operations. It marks
a key step forward in embedding smart manufacturing technologies to support
both our safety culture and our operational excellence goals.

,$0 3'*"A 5'2&
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5.2 Market Engagement and Collaboration

Innovation comes not only from within our organisation, -
but also through working closely with others. Collaboration .
across industry, government and academia plays a key role
in our ability to provide a market leading offering.

We continue to work closely with Federal and State e
governments to look at ways to reduce our carbon .
footprint in a way that is consistent with Government .
policy goals and frameworks.

InfraBuild supports key initiatives in the built environment °
championed by the Green Building Council of Australia
(GBCA) and the Infrastructure Sustainability Council (ISC)

and actively participates in their various working groups.

Industry associations play a key role in shaping the market
environment in which we, and our customers, operate. We °
participate with numerous industry bodies including: °

11-1*2'-, - 3120 *' , #02'j#01 |
Australian Constructors Association (ACA)
Australian Industry Group (AIG)

Australian Institute of Building Surveyors (AIBS)
Australian Resources Recovery Council (ARRC)
Australian Slag Association (ASA)

Australian Steel Institute (ASI)

Australian Steel Stewardship Foundation (ASSF)
Bureau of Steel Manufacturers of Australia (BOSMA)

Australian Waste Recycling Industry Association
(AWRIA)

Clean Energy Council (CEC)

Concrete Institute of Australia (CIA)
Engineers Australia (EA)

Green Building Council of Australia (GBCA)

K Housing Industry Australia (HIA)

- Infrastructure Sustainability Council (ISC)

- Master Builders Association (MBA)

- Materials & Embodied Carbon Leaders Alliance
(MECLA)

- Roads Australia (RA)

- Standards Australia (SA)

- Steel Reinforcement Institute of Australia (SRIA)

. 12# -,20 1'2-01 9 #!7!'*#01 11-!" 2'-,
| K

- Waste Recycling Industry Association (QId) (WRIA)

- World Steel Association (WSA)

These bodies all play a pivotal role in driving improved
industrial relations, diversity, equity and inclusion, safety
and design standards and compliance performance
outcomes for the construction industry.

InfraBuild’s participation in the ARC Steel Research Hub
enables the business to actively work with a number of
universities on research projects aiming to develop new
products and market solutions, as well as projects aiming
to enhance manufacturing productivity and improve
#,#0%7 #$j)1'#,17 -32!-+#1@

In addition to the ARC Steel Research Hub, InfraBuild has
several separate collaborative research projects with the
university sector which are primarily focused on product
development and manufacturing productivity.
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5.2.1 Steel Sustainability Australia

STEEL
SUSTAINABILITY
. . . . . AUSTRALIA
InfraBuild partners with Steel Sustainability Australia w

Our engagement with Steel Sustainability
Australia (SSA) further highlights our
commitment to sustainable steel practices.

delivers a Responsible Product Value (RPV) of
15 in the GBCA'’s Green Star Buildings tool, in
conjunction with the InfraBuild EPD covering

_ ) o InfraBuild’s reinforcing products.
The SSA Program is a recognised initiative in

the Green Building Council of Australia (GBCA) 3123 # '"**1 *1- 22 ' #" T #A4#* m #
Responsible Products Framework (RPF), which  Steel Supplier’ status for its Acacia Ridge site in

is part of the Green Star Buildings ratings tool, ##, L, )21 Tjp#FT 1'2# ', #5 -
and is also recognised in the Infrastructure Wales.

Sustainability Council (ISC) ISv2.1 ratings tool. _ o )
These achievements highlight our commitment

In FY25, InfraBuild’s Sydney Steel Mill and to sustainable steel production and responsible
4#02-, 2##* 1&'#4#" al SodrGihgidraclced. *

Supplier’ status for a third successive year, after _ ) _ )
2&# ','2' * 4#0'j! 2'-, 5 1 !&.#4#Austral|za1! %teel Institute (ASI) chief executive

2023. This status is supported by InfraBuild’s Mark Cain has welcomed InfraBuild’s continued

two EAF Mills meeting SSA’s sustainability commitment to sustainability under the ASI's

criteria such as our EPDs, ISO 14001 Steel Sustainability Australia (SAA) scheme.
#02'j1 2'-, " 2&# al 0#1.-,‘ T-301T% \

standards. This status assures customers that Both InfraBuild mills have now

+ ',2 " #" 2&#'0 A4#0')! 2"

they are using responsibly sourced steel, which . _ _ _
is crucial for meeting the SSA’s sustainability years, eight reinforcing sites have been

L

6

’

requirements in projects. 1#02'j#" $-0  1#!-," 7# 0OA " 25- 31
'rx]l 1'2#1 1&'#4#" 1#02') 2'-, $-0 2
InfraBuild Reinforcing attained ‘Level 2B jo12 2'+# 2&'1 7# OA_ 0 '} 1 '""@ "~

#02'j#" 2##* 3..*"#0a 12 231 §
major processing sites in FY25, being Eagle

- @lefr Yoh 8f thé 1eddership InfraBuild is

showing in driving sustainability across its

Farm and Carole Park in Queensland, St Marys operations.”
', #5 -32& *#1A - *# 0) ," B,1&'.#
in Victoria, Cavan in South Australia, and
-00#12j#*" ', #12#0, 3120 *' @ &'1 12 231

$-0 2&0
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5.2.2 Infrastructure
Sustainability Council

ISC and InfraBuild — Driving
sustainability in infrastructure projects

We have been a member of the Infrastructure Sustainability
Council (ISC) for more than a decade. This partnership focuses on
romoting positive sustainability outcomes, establishing standards
a%djfompliance measures, providing technical education and
design support, and advocating for supply chain transparency and
ability.

CEO of the Infrastructure Sustainability Council, Toby Kent, has
acknowledged our efforts:

(InfraBuiId is a proactive and valued ISC Member. We \
celebrate InfraBuild and its efforts as they deliver sustainable
',$0 1203!230# -32!-+#1 10-11 3120 *'

#* ,"A 4' 3120 *' R+ "#A 1312 ', *7
ongoing support and presence at ISC Conferences and our
various industry initiatives demonstrates a deep commitment
to innovation and collaboration. From their listing on ISupply,

#A4&# 1,1-0.-0 2'-, -$ 2&#'0 *-5#0 #+ -U'#"
reinforcing bar products into IS rated projects, to delivering

o Brogder sustainability, decarbonisation and circular economy

g utcomes, InfraBuild continues to inspire and innovate. Their

2 leadership supports many IS-rated projects and has helped r
the bar for sustainable materials and supply chain transparen
across the infrastructure sector.”

1#02"]7

aise
cy
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5.2.3 Green Building Council
of Australia

Empowering sustainable construction with
GBCA

The Green Building Council of Australia (GBCA) has
been driving sustainable transformation of the built
environment for more than 20 years, through innovative
tools and initiatives, including the Green Star rating
system.

InfraBuild has been a member of the GBCA for 15

years and is proud of our association with the GBCA. In
ninoA ,$0 3'*"
recognised in the Responsible Products framework

People and Community

1&'#4#" 25- 1'%,"j! ,2 #&OR2'RPEDH#E#RT7# O

Environment I Markets and Innovations Financial Performance

5.2.4 GECA

Appendix Supplementary Report

5.2.5 AIBS

InfraBuild achieved Good Environmental Choice Australia  Driving industry excellence with AIBS

| K #02'j! 2'-,
mesh products under GECA's Steel & Steel Products
(SSPv1.0i-2019) Standard.

&# 20 I#H02') 2'-, 1-4#0',% 1#*#12
bar and mesh products was achieved in May 2023.

Between May 2023 and June 2025, additional reinforcing
0 ," .0-"3!21A ", I*3"" %®28nforcing rll
o ," fITrenchMesh™ products, also
&' #4#" #02'jl 2'-, @

$-0 + ,7 -$ -30 O#',%-0!",% O ,"

InfraBuild collaborates closely with the Australian
Institute of Building Surveyors (AIBS), an internationally
recognised professional body representing building
gliiveyiry' pelitioners in Australia.

AIBS plays an important role in supporting statutory
building surveyors who play key roles in the market such
as:

- Enforcing the compliance of construction products.

- Certifying inspected works as complying with

1#02'j1 27-, $-0 1#*#b3ulibry ferRitenténts.

0 ," +#1& .0-"3121 0# $jO+1 -30 *# "#01&"'. '

(being GECA & SSA), marking a milestone in sustainable sustainable reinforcing steel products in Australia.

construction practices.

#o*1-1-,2",3# 2- .0-4""# 2&# 1#02"]! ‘

recognised in the older, but current, Green Star Design
& As Built rating tool. These continue to be relevant in
projects that InfraBuild supplies our products to.

‘As Australia’s built environment rapidly d.
transitions to use healthy, low impact materials th
drive down carbon and support a circular economy,
we need leaders from all sectors to step up and
1&-5 2&# 5 7@
leadership our industry needs as we move towards
better buildings for a better future. This is an
achievement we commend and leadership we are
grateful for.”

Davina Rooney, CEO, Green Building Council of
Australia

,$0 3'*"al 1#02"j

Y‘lnf&&uilﬁ’s 0rgoing commitment to \
sustainability is clearly demonstrated through

2&#'0 %0-5",% 13'2# -$ 1#02'j#"
continuously expanding the range of steel products
T#02'j#" 3,"#0 -30 *'"$#!I7!1*# #I1-*
InfraBuild is helping to set the benchmark for
responsible materials in the built environment. Their
leadership not only contributes to key outcomes in
Green Star and IS ratings tools, but also reinforces

#*

the-critidal 2afefof independent third-party
T#02'j1 2'-, ", "#*'4#0',% %#,3"',#
social impact.”

Josh Begbie, CEO.

6

-0 the3dedide® of Bafe, compliant and sustainable

12 "

#,4'(1,2 .«

- Approving the use and occupation of buildings or
parts of buildings in accordance with relevant laws.

‘The AIBS and InfraBuild collaboration brings \
together two leading organisations that are enabling

building across Australia”.
0"A
Sid Gokani AIBS CEO.

L
1
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5.2.6 worldsteel

worldsteel

The World Steel Association (worldsteel) is a global
industry body representing steel producers, national and
regional steel industry associations, and steel research
institutes. It plays a pivotal role in promoting sustainable
practices across the steel sector, aligning its efforts with
%*- * $0 +#5-0)1 13!& 1 2&# ,'2#"
Development Goals and the Paris Agreement.

InfraBuild was a member of worldsteel during FY23, FY24
through Librty Steel Australia’s membership. InfraBuild
gained membership of worldsteel in its own right during
FY25.

worldsteel Climate Action Data Collection
Programme

The worldsteel Climate Action Data Collection Programme .
(the ‘Climate Action Programme’) recognises steel
L0-"31#01 2& 2 & 4# $3*j**#" 2&#'0 !-
participate in the worldsteel G@®missions data collection
programme.

We supplied data to the
Climate Action Programme

in FY23, FY24 and FY25 and
as such, we are recognised by
worldsteel as a member of

the worldsteel Climate Action
Program.

Environment I Markets and Innovations Financial Performance Appendix Supplementary Report

This is recognised by the Green Building Council of
Australia (GBCA), as it is one of the two mandatory
compliance requirements for steel manufacturers to be
considered as a responsible source of steel, and to be
recognised as a Responsible Steel Maker in the Green Star
Design & As Built tool for both structural and reinforcing

geely 310, #

Current membership to the worldsteel Climate Action
Program is also a mandatory requirement for InfraBuild’s
#02'j! 2'-, 1 #O'j#" 2##* 3..*"#0 '
Sustainability Australia scheme, which is recognised in
both the GBCA's ‘Green Star Buildings’ and ISC’s I1Sv2.1
ratings tools.

worldsteel 2025 Annual General Meeting in
Sydney

In April 2025, the World Steel Association’s Annual
General Meeting was held in Australia.

It was a big week for the global steel community—and

a proud moment for us at InfraBuild. We welcomed
international delegates to a series of events showcasing
our people, our places, and our part in the future of steel.

W &disted &ri*dpening dinner for delegates, setting the
tone for a week of connection and collaboration.

Our CEO, Francisco lrazusta, presented at the conference,
highlighting the role of Australian steel in global
decarbonisation efforts and sharing how our vertically
integrated business is creating lower embodied carbon
solutions for infrastructure.

worldsteel Sustainability Charter

The updated worldsteel Sustainability Charter published
in 2022 includes 9 principles and 20 criteria covering the
are S O#ft eEV|5Cnment social, governance and economics. Throughout the week, we opened our doors to delegates

ecbmé a‘Tharter member, steel companies must meetfrom across the world. Visitors toured our recycling site
theZOCrlterla L&', % -02-,A -30 12##* +'xx ' --27
distribution and processing centre in St Marys, observing
jO12R& ," &-5 5# !-**#12 110 .A + ,3% 123
EAF, roll products in our mills, and process and distribute to
our customers.

InfraBuild obtained membership to the worldsteel
Sustainability Charter in 2023, for the three-year period
covering 2023 to 2025.

During FY25, InfraBuild

was again recognised by
worldsteel as a Sustainability
Charter Member for the
three-year period from 2025
to 2027 inclusive.

','-

) Lid

.\\? ),

Sustainability
CHARTER MEMBER

worldsteel

InfraBuild ESG Report FY23, FY24 & FY2549



Introduction Governance People and Community Environment I Markets and Innovations Financial Performance Appendix Supplementary Report

5.2.7 Case Study - Array Technology

Array Technologies partnership: The 130 MWdc Glenrowan solar farm project was
Collaborative innovation to develop #,#0%"'1#" ', -4#+ #0 nIlnoA 31',% n.
critical renewable infrastructure — of InfraBuild’s torque tubes.

assisting Australia’s transition to a low

emission economy. Quote from Michael Corio, Director, Array Asia

'j1B
In 2023 InfraBuild partnered with Array J
Technologies, a global renewable energy solutions “This partnership with InfraBuild is a testament
provider, to develop a market leading innovative 0 Array’s agility and our shared vision for a
solution for Glenrowan Solar, one of Australia’s ~ cleaner energy landscape. Our ability to deliver

largest solar farms. sophisticated solar tracking systems on an
expediated timeline is not just a milestone for us,
The results of the collaboration have made but a stride forward for the Australian renewable
1'%,'jt ,2 "+. 12 -, "4 1#+4#,21 "'mahéfdcturing industry. Together we are setting
renewable energy market in Australia, driving new benchmarks for solar energy projects in the
Blo,-+'1 " #,4°0-,+#,2 * #,#]21 280-3%&1 0#%' -, @

innovative, locally produced solar technology.

o Horsham Solar Project
Array Technologies is one of the world’s largest

Tier 1 utility-scale solar tracker manufacturers and |n 2025, our solar torque tubes designed and
was seeking a solution and partner to establish made at our Austube Mills facilities were selected
a local supply chain. In close collaboration with ~ for a solar project in Horsham, Victoria.

Array, InfraBuild developed a purpose-built
manufacturing capability to make torque tubes to
support this solution at our Austube Mills facility.

We supplied 1600 tonnes of torque tube to the
project, as well as 1600 tonnes of piles, sourced
from the Whyalla Steel Works.

Torque tubes are octagonal hollow sections that

support the solar panels, structure, and main drive

shafts for Array Technologies’ trackers. Leveraging 1
our local manufacturing footprint and our

commitment to innovation and the transition to a

low emission economy, we were able to fast track

the manufacturing process.
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5.2.8 Case Study - WA Government 5.2.9 Case Study - ATM C450PLUIS

3..-02",% -! * ["31207 ," ,#0%7 0 ,1'2'-,B -00#12¢C430PLUB#
Hosts WA Government Leaders Austube Mills’ C450PLBStructural tube has the strength of 450 Grade with the
# S5#*1-+#" #12#0, 3120 *', O0#+'#0 -, -%#0 --)A -, '2elondgatiod, formability, weldability and processing capabilities of 350 Grade.

MLA Deputy Premier, Treasurer and Minister for Transport, Hon Amber-Jade

Sanderson Minister for Energy and Decarbonisation; Manufacturing; Skills and Jayco is Australia’s leading caravan manufacturer. They choose CASMLIUS

C '* OA " 2#.&#. 0'1# 2. .30 -00#12j#*" 1'2# 2- PR pg?oyidf#;h@ ggyne performance with a 22-29% lower weight or increase in load

contribution to Australia’s sustainable energy future and local manufacturing

capabilities in Western Australia. BOSS Agriculture builds the highest quality equipment on the market. BOSS trusts
C450PLUSIn a variety of applications.

capacity when compared to the typical structural steel hollow section grade.

The visit highlighted how locally manufactured reinforcing products - including

reinforcing bar, mesh, and pile cages - are helping to build the infrastructure

behind the nation’s evolving electricity network. Guests observed our

+ ,3%$1230',% .0-!'#11 jo12& ," ," &# 0" $0-+ 2&# 2# + -3
Australian-made steel and local jobs are supporting both state and national

sustainability goals.
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6.1 Financial Performance FY23, FY24, FY25

30 j, ,!"* #0$-0+ ,!# &'%&* " %&21 2&# 17!*'1 * | 230# -$ PR Mged L2##HMH#™30207@,%#" . #0'-"1 -$ 13 "3#" "#+ ," "0
o o | . | . pressures while imports continue to increase, and commodities experiencing continued price
#O$'0+ ,# 30 ,/0 nnR nO O#k#21 2&# + 2 Ty 0 #H+4_Ok/%\,*#§? ,,ln -]zl%S,#JIZ,-Z 10# " |_+-0#11l_,@

underlying costs being higher as a result of the ongoing supply chain disruptions globally,

followed by a period of market / price normalisation coupled with channel destockingand&'1 20#," 0# $jO0+1 2&# '+. 12 -$ 2&# #1#04# ,) -$ 3120 *'

reset of import conditions during FY24. to have on this sector, and the broader economy, and follows a comparable trend of
declining performance of our Australian domestic peers.

Underlying* Results

FY22

Steel Sales Volumes (kT)

Scrap Sales Volumes (KT)

Revenue ($m)
EBITDA ($m)
EBITDA margin (%)

EBIT ($m)

2.5 8.9 5.1 1.4

EBIT margin (%) 3.6

2 232-07 #2 0-j2 $2#0 22.5 11.8 105.5 283.9 239.6 (121.3) (250.3)

Capital Expenditure ($m) 112 101 58 60 101 124 117

? O"#O0*7',% #13*21 #6!*3"# 2&# '+. 12 -% ° '%,"j! ;2 2#+1a 5&'!'& O# 27.'! **7 -0+ *A ,-,RO#!300',% -0 ,-,R20 "'",% !-121@
#FY19 results are presented pre-AASB16.
#2 0-j2 $2#0 6 '1 2&# O#.-02#" 12 232-07 0#13*21 $-0 ,%$0 3'*"@

InfraBuild ESG Report FY23, FY24 & FY2553



Appendix

In this section
L #,"'6 mB 10-,7+1A o0#4' 2'-,1A #j,'2'-,1




Introduction

L H,"'6 mB

Governance People and Community

10 -,

Environment Markets and Innovations

/+1A

Financial Performancel Appendix

Supplementary Report

0#4' 2'-,1A #),'2'-,1

ACA Australian Constructors Association GECA Good Environmental Choice Australia PPA Power Purchase Agreement
ACT Australian Capital Territory GFG GFG Alliance, the parent company of InfraBuild QMS Quality Management System
AIBS Australian Institute of Building Surveyors GHG Greenhouse Gases RAP Reconciliation Action Plan
AlIG Australian Industry Group GRI Global Reporting Initiative RPV Responsible Products Value
ARC Australian Reinforcing Company GWM Geelong Wire Mill RWI Restricted Work Injury
ASI Australian Steel Institute GWP Global Warming Potential SA South Australia
ASRS Australian Sustainability Reporting Standards HIA Housing Industry Association SASB Sustainability Accounting Standards Board
BF-BOS Blast furnace — basic oxygen steelmaking IDE Inclusion, Diversity and Equity Scope 1 Emissions from sources that an organisation owns
BOSMA Bureau of Steel Manufacturers of Australia ISC Infrastructure Sustainability Council or controls directly.
bps Basis point (1 bps = 0.01%) ISSB International Sustainability Standards Board Scope 2 Emissions that a company cguses indirectly and
come from where the energy it purchases and
CQ-e Carbon dioxide equivalent LTI Loss Time Injuries uses is produced.
DART Days Away, Restricted or Transferred LTIFR Loss Time Injury Frequency Rate Scope 3 Emissions not produced by a company itself and
EAE Electric Arc Eurnace LSM Laverton Steel Mill are not the result of activities from assets owned
or controlled
EAP Employee Assistance Program LT™M Last twelve months T ; ;
SM Emission Reduction Fund Safeguard Mechanism
EBIT Earnings before interest and taxes MCI Material Circularity Indicator : : :
SRIA Steel Reinforcement Institute of Australia
EBIT Margin j, 1" *02'-2& 2 +# 130#1 .0-j2MTI*'27 7 Medical Treatment Injury )
dividing EBIT by sales or net income . SSM Sydney Steel Mil
Mwde Mega Watts direct current TRIFR Total Recordable Injury Frequency Rate
. . L jury uency
EBITDA Earnlpgs_before interest, taxes, depreciation and NGERS 2. % OH#. &-31# O HO%T #.-02 % T&H#FH
amortisation UN SDG J2#" 2'-,1 312 ', *H O H#HAH*- +#,2

. NGO -,R%-4#0,+#,2 -0% ,'1 2'-,
EMS Environmental Management System i ’ VIC Victoria

. . NPI 2'-, * -**32 2 4#,2-07 i
EPD Environmental Product Declaration WA Western Australia

- . NSW #5 -32& *#1
ERF Emission Reduction Fund WSA World Steel Association

. . NWM #51 12*# '0# '**
ESG Environmental, social and governance

. . . PJ Petajoule (unit of ener

GBCA Green Building Council of Australia J ( 9y)
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Sustainability Accounting Standards Board (SASB)

Measure Units SASB Metric Alignment
Activity metric
Raw steel production 000 tonnes EM-1S-000.A Aligned 1,306 1,268 1,317 InfraBuild produces 100% of its steel using electric arc furnaces
Workforce Health and Safety
Fatalities 3+ #0 EM-IS-320a.1 Aligned 0 0 0
Total recordable injury (TRI) 3+ #0 EM-IS-320a.1 Aligned 69 68 68
Lost time injury (LTI) 3+ #0 EM-IS-320a.1 Aligned 19 17 15
VTVZQ:E;)(TR' per million hours e EM-IS-320a.1  Aligned 5.88 5.86 5.99
\';VTO':(Z d()LT' per million hours e EM-IS-320a1  Aligned 1.62 1.47 1.32
Greenhouse Gas Emissions
Scope 1 GHG emissions kt@O EM-IS-110a.1 Aligned 273 257 261
Laverton Steel Mill was subject to the commencement of a new
Emission Intensity Determination (EID) Baseline under the national
Scope 1 GHG emissions Safeguard Mechanism legislation in FY24 with an annual decline rate.
covered under emissions- % EM-IS-110a.1 Aligned 43% 44% 43% The new baseline represented 44% of the total InfraBuild Scope 1

limiting regulations

emissions. In FY23 Laverton Steel Mill was subject to a transitional
calculated base-line that represented 43% of the total InfraBuild Scope
1 emissions.
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Measure Units SASB Metric Alignment Reference/Comment
Air Emissions
Carbon monoxide (CO) tonnes EM-1S-120a.1 Aligned 1,500.71 2,118.85 1,181.47
Lead and lead compounds (Pb) tonnes EM-1S-120a.1 Aligned 0.44 0.29 0.26
. : -2#B '0 #+'11'-, " 2 '1 1#" -, 2-2 * -')2
Oxides of manganese (MnO tonnes EM-IS-120a.1 Aligned 2.20 2.28 2.20 ! ' '
g ( ) g #+'11'-,1 " 3%'2'4# #+'11'-,1 1 O#.-02#'
6'"#1 -% ,'20-%#, | 6K tonnes EM-IS-120a.1 Aligned 377.85 302.39 40933 -**32 2 4#,2-07 | K O#.-021@ '2#1 !-¢
Particulate matter (PM10) tonnes EM-IS-120a.1 Aligned 186.69 179.42 161.00 2##* FFA TV H#T 2##* XFA#5! 12%# -7
: . - #5101 12*#A 31 3 # ! I' ""Op#A H#H#*-,% '07
Polycyclic aromatic hydrocarbons (PAH) tonnes EM-1S-120a.1 Aligned 0.00 0.78 0.00 45| 12%# 'Q# ‘'**A '** G__v v k% 418 1
Oxides of sulphur (SO2) tonnes EM-1S-120a.1 Aligned 39.65 28.93 59.83
-, R+#2& ,# -0% ,'! 1-+.-3,"1 tbnnebK EM-1S-120a.1 Aligned 27.92 22.28 22.38
Measure Units SASB Metric Alignment Reference/Comment
Energy Management
. e . Petajoules (PJ) - currently recorded unit of measure. SASB
(1) Total energy consumed Petajoules (PJ) EM-IS-130a.1 Aligned 8 7 7 ask to report in Gigajoules (GJ).
See for energy splitsttps://www.energy.gov.au/energy-
Percent grid electricity Percentage (%) EM-IS-130a.1 Aligned 100 100 100 data/australian-energy-statistics/data-charts/australian-
electricity-generation-fuel-mix
#,#5 *# #,#0%7 '1 "#],#" 1 #,#0%7 $0-+ 1-¢C
R } #,#5 *# Percentage (%) EM-IS-130a.1 Aligned 20 32 37 replenished at a rate greater than or equal to their rate of
depletion, such as geothermal, wind, solar, hydro and biomass.
#,#5 *# #,#0%7 '1 "#],#" 1 #,#0%7 $0-+ 1-C
VIC - % Renewable Percentage (%) EM-1S-130a.1 Aligned 31 37 41 replenished at a rate greater than or equal to their rate of
depletion, such as geothermal, wind, solar, hydro and biomass.
#,#5 *# #,#0%7 '1 "#],#" 1 #,#0%7 $0-+ 1-C
QLD - % Renewable Percentage (%) EM-1S-130a.1 Aligned 13 22 29 replenished at a rate greater than or equal to their rate of
depletion, such as geothermal, wind, solar, hydro and biomass.
(1) Total fuel consumed GJ EM-IS-130a2  Aligned 4281082 4079624 40289975 el consumed includes; Diesel, Petrol, LPG, Coking coal,
. Metallurgical coal (coking coal) - IB consumption Inject/
0, -|S-
(2) percentage coal Percentage (%) EM-IS-130a2 Aligned 15 14 Charge & Recarb Coke
(3) percentage natural gas Percentage (%) EM-IS-130a2 Aligned 77 76 74
(4) percentage renewable Percentage (%) EM-IS-130a2 Aligned 0 0 0
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Measure Units SASB Metric Alignment FY24 Reference/Comment

Water Management

Total water purchased from municipal water supplies. InfraBuild does
Total water consumption Cubic Metres®jm EM-1S-140a.1 Aligned 1,456,029 1,395,776 1,593,864 ,-2 #620 !2 5 2#0 $0-+ 1303% '# -0 %0-3,"5 2#0 1
extracted from high water stress locations.

Waste Management

12# '1 "#j,#" 1 ,72&"',% $-0 5&'1& 2&# #,2'27
and which is discarded or is released to the environment. Waste scope
C lkamn * 0 " _%am I * 9
Total waste generation Metric tonnes (t) EM-1S-150a.1 Aligned 389,003 372,452 393,090, ° 3 #1B 1 A’ LA "3121A 1 5 1.2 #. 1#61*@ % 1
Steel listed as waste item per SASB, however organisation reuses
internally. Therefore tonnes of scrap removed from total. In addition,

tonnes of scrap reported elsewhere within ESG reporting.

EAF Dust is the only designated hazardous waste material for

0 el .
Percentage hazardous Percentage (%) EM-1S-150a.1 Aligned 6 4 6 InfraBuild.
The percentage recycled shall be calculated as the weight of waste
material that was reused plus the weight recycled or remanufactured
Percentage recycled Percentage (%) EM-1S-150a.1 Aligned 48 44 45 (through treatment or processing) by the entity, plus the amount sent

externally for further recycling, divided by the total weight of waste
+ 2#0' *@ 12# 27.#1 ', 1*3"#" 5'2&", 2&# !'* 11']
per SASB standard are: Slag, EAF Dust and Mill Scale.
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Energy Use (Petajoules)

FY20 FY21 FY22 FY23 FY24
Laverton Steel Mill 3.037 3.206 3.274 3.347 3.296 3.24
Sydney Steel Mill 2.059 2.154 2.094 2.226 2.070 2.28
Newcastle Rod Mill (and ContiStretch) 1.165 1.221 1.199 1.197 1.046 0.97
Wire Mills (Newcastle, Geelong) 0.499 0.480 0.487 0.47 0.402 0.36
Austube Mills (Acacia Ridge, Newcastle) 0.073 0.082 0.084 0.069 0.066 0.06
Recycling (all sites) 0.242 0.233 0.239 0.237 0.258 0.25
IBR and ARC sites 0.154 0.171 0.162 0.144 0.146 0.14
Other sites 0.111 0.114 0.117 0.111 0.112 0.10
INFRABUILD TOTAL 7.341 7.659 7.656 7.800 7.396 7.41

The energy use shown here is the total for all energy types (electricity, natural gas, diesel, LPG, etc).
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InfraBuild GHG Scope 1 + Scope 2 Emissions FY21 — FY25

Year Scope 1 Scope 2 Total t CQe Total million t CO,-e
FY21 266,931 851,420 1,118,351 1.118
FY22 267,830 825,019 1,092,849 1.093
FY23 272,770 761,239 1,034,009 1.034
FY24 256,901 675,850 932,751 0.933
FY25 260,617 671,736 932,353 0.932

InfraBuild FY25 Scope 1 + Scope 2 Emissions

% total of Scope 1 % total of InfraBuild Scope 1 and Scope 2 emissions

Scope 1

Natural Gas 154,401 59% 17%
Industrial processes 84,102 32% 9%
Fuel emissions 13,780 5% 1%
Transport emissions 7,959 3% 1%
Scope 2

Electricity 671,736 72%

LSM and SSM Scope 1 and Scope 2 GHG Emission Intensity & Crude Steel Production

FY21 FY22 FY23 FY24 FY25
Laverton Steel Mill Crude Steel Production (t steel) 711,923 717,156 724,109 742,351 725,211
Laverton Steel Mill Emissions Intensity (t &6/t steel) 0.557 0.561 0.513 0.472 0.461
Sydney Steel Mill Crude Steel Production (t steel) 566,858 524,479 581,479 525,282 592,049
Sydney Steel Mill Emissions Intensity (t £6/t steel) 0.485 0.487 0.446 0.430 0.447
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Global Reporting Initiative (GRI)

FY24
Disclosure Description Data/Page no. reference
GRI 2: &# -0% ,'1 2'-, * .0-j*#
ngeral Disclosure 2-1 Organisational details @ ,$0 3'*" 3120 ** 27 2" rom mmn pqgs
Disclosures . )
b. Australian Private Company
'@ #4#* opA 3'*" %A gl 0'"%#E 2A TU,H#TA A nlll
d. Australia

Disclosure 2-2 Entities included in the a. The index contains reporting for InfraBuild Australia Pty Ltd, including the following entities
organization’s sustainability reporting _ aystralian Reinforcing Company

- Australian Tube Mills

- InfraBuild Reinforcing and InfraBuild Mesh

- InfraBuild Rod & Bar Division

- InfraBuild Recycling

- InfraBuild Wire

Disclosure 2-3 Reporting period, @ #.-02',% .#0'-" T ', ;1" * # 01 nilnoA nilnpA nlng@ O#/3#,!7B &'1 'l 2&# jO012 HE L-+ r H
frequency and contact point b. Reporting period — Financial Years 2023, 2024, 2025
'@ #.-02 .3 *'1 2'- " 2# T -4#+ #0 nlnq
d. Contact point for questions — Paul Thomas, Head of Environment and Sustainability
Disclosure 2-4 Re-statements of There is no restatement of information
information
Disclosure 2-5 External assurance - #62#0, * 1130 ,!'# & 1 ##, 1-30'#"@ 2 '1 ',2#,"#" $3230# 0O#.-021 5'** # #62#0, **7 11#11#
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FY24
Data/Page no. reference

Disclosure

Description

GRI 2: Activities and workers
ngeral Disclosure | Refer topage 11
Disclosures ,_o
Activities,
value chain
and other
business
relationships
Disclosure permanent || Fied Term || Casual g permanent |\ Fixed Term || Castl g Permanent [ Fixed Term | Castal .
2-7 swe Female Maleuqsiief Total |Femald Malel Tota| Female Male Tota| Total swe Femdle MaJIgnSIZeC Total |[Female Male Tota| Female Male TotaiTota! State Female Mahléjnisgfd Total |Femal¢ Male Tota| Female Male TotgiTota!
Employees 255 (1835 1 |2091 13 | 44| 57| 4 9 | 13 (2161 269 |1753 2022| 11 | 42| 53| 3 | 12| 152090 281 | 1706 1987| 13 | 39| 57| 4 | 12| 16 |2055
VIC 108 | 942 1051 4 18 22 1 4 5 [1078| VIC 120 | 934 1054 3 20 23 2 2 [1079| VIC 121 | 926 1047 3 24 27 2 2 |1076
QLD 132 | 825 1 958| 3 3 6 2 5 7 1972 | QLD 137 | 794 1 932| 3 4 7 3 4 71946 | QLD 141 | 767 1 910| 2 5 7 917
WA 49 169 218 1 1 1 1 220 WA 53 174 227 1 1 2 2 2 | 231 WA 58 166 224 2 1 3 1 1 |228
SA 19 131 150 150 SA 23 132 155 {55) SA 23 134 157 157
TAS 8 48 56 1 1 57 TAS 7 47 54 1 1 55 TAS 7 44 51 51
ACT 2 15 17 17 ACT 3 15 18 18 ACT 2 16 18 18
5 15 20 20 6 14 20 20 6 11 17 17
Overseas 29 49 78 78 |Overseas 26 60 86 86 |Overseas 26 61 87 87
GTra”d 608 |4029| 2 |4639 22 | 66 | 87 | 7 | 19| 26 |a753 G| 6as |3023| 1 |4s68| 19 | 67 | 86| 6 | 20 | 26 |4680] "9 | 665 |3831| 1 |a498| 20 | 69 | 94 | 4 | 15| 19 | 4608
otal Total Total
Disclosure | Total number of workers who are not employees = 502 (a\a@jal number of workers who are not employees = 414Total number of workers who are not employees = 352
2-8 Workers | per month) (avg per month) (average per month)
who are not
employees
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Disclosure Description Data/Page no. reference
GRI 2: General Governance
Disclosures Disclosure 2-19 Remuneration policies Refer topage 25
Shareholder engagement
Disclosure 2-29 Approach to stakeholder engagement Refer topage 11
Disclosure 2-30 Collective bargaining agreements Refer topage 25
GRI 201: Economic Performance
Eg?fg(r)r:q;ce 32?:335;3 201-1 Direct economic value generated and Refer tonace 53
Procurement Practices
Disclosure 204-1 Proportion of spending on local suppliers InfraBuild does not track spend based on country of origin
GRI 3: Material Disclosures on material topics
Topics

Disclosure 3-1 Process to determine material topics

Refer topage 12

Materials

Disclosure 301-1 Materials used by weight or volume

i. non-renewable materials used; natuwalrenewable materials used; natural non-renewable materials used; natural
gas, coking coal, diesel, petrol, LPG, gas, coking coal, diesel, petrol, LPG, gas, coking coal, diesel, petrol, LPG,

acetylene, oil and grease acetylene, oil and grease acetylene, oil and grease

,$0 3'*" 1'2#1B A A ,$A 3'*" 1'2#1B A A ,$A 3'*" 1'2#1B A A
InfraBuild Reinforcing, InfraBuild InfraBuild Reinforcing, InfraBuild InfraBuild Reinforcing, InfraBuild
Recycling, ARC, Austube Mills, InfraBuiRecycling, ARC, Austube Mills, InfraBuiRecycling, ARC, Austube Mills, InfraBuild

"0# | K "0# | K "0# | K

230 * % 1 !-,13+.2'-, 1 KR30 * % 1 !-,13+.2'-, 1 KR30 * % 1 !-,13+.2'-, | K

3,297,555,285 3,085,887,223 2,995,856,227
Coking coal consumption (t) - 14,510 Coking coal consumption (t) - 21,889 Coking coal consumption (t) — 23,809
Diesel consumption (kL) - 5,146 Diesel consumption (kL) - 5,502 Diesel consumption (kL) - 5,182
Petrol consumption (kL) - 33 Petrol consumption (kL) - 98 Petrol consumption (kL) - 173
LPG consumption (kL) - 411 LPG consumption (kL) - 345 LPG consumption (kL) - 329
Acetylene consumption (GJ) - 152 Acetylene consumption (GJ) - 148 Acetylene consumption (GJ) - 108
Oil consumption (kL) - 694 Oil consumption (kL) - 781 Oil consumption (kL) - 566
Grease consumption (kL)- 35 Grease consumption (kL) - 53 Grease consumption (kL) - 33
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FY24

Disclosure Description Data/Page no. reference

GRI 3: Material Energy

Topics Disclosure 302-1 Energy

consumption within the Refer topage 60
organization

Disclosure 302-3 Energy intensity Emission intensity is closely related to energy intensity
2#0 ," $k3#,21
Disclosure 303-5 Water Refer topage 59
consumption opage o
Emissions
Disclosure 305-1 Direct (Scope 1)
GHG emissions Refer topage 61
Disclosure 305-2 Energy indirect
(Scope 2) GHG emissions Refer topage 61
Disclosure 305-4 GHG emissions Refer topage 61
intensity opage b2
Disclosure 305-5 Reduction of GHG Refer topage 61
emissions Opage bl
"11*-130# olgRs '20-%#, -6'"#1

I 6KA 13*$30 -6'""#1 1 6KA " Refer topage 58
-2&#0 1'%,'j! ,2 '0 #£+'11'-,1
Waste
Disclosure 306-3 Waste generated Refer topage 59andpage 68
Disclosure 306-4 Waste diverted Refer topage 68
from disposal opage b
Disclosure 306-5 Waste directed to

Refer topage 68

disposal
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Disclosure Description Data/Page no. reference
GRI 4: Social Employment
2021 '11%-130# pImRm #5 #+. *-7## New . New New o New New o New
hires and employee turnover Gender  Employee Turnover Starter Gender  Employee Turnover Starter Gender  Employee Turnover Starter
12M Turnover 12M Turnover 12M Turnover
Female 154 16.8%  16.1% Female 198 158%  16.2% Female 126 15.7%  13.5%
Male 621 149%  13.6% Male 703 158%  17.1% Male 536 16.1%  16.4%
AR E - AT CL1 . #1j#T 100.0%  0.0%
TOTAL 775 TOTAL 901 TOTAL 663
New Overall New New Overall New New Overall New
State Employee Turnover Starter State Employee Turnover Starter State Employee Turnover Starter
12M Turnover 12M Turnover 12M Turnover
ACT 1 17.6% 0.0% ACT 2 11.1% 0.0% ACT 6 33.3% 0.0%
NSW 342 16.4%  14.9% NSW 316 15.3%  20.2% NSW 307 16.7%  20.2%
NT 11 63.2%  27.3% NT 9 45.0%  25.0% NT 4 41.2%  25.0%
QLD 208 19.2%  18.3% QLD 173 20.7%  17.4% QLD 144 188%  17.4%
SA 19 235%  15.8% SA 165 17.0% 11.1% SA 36 215% 11.1%
TAS 10 21.8%  40.0% TAS 46 14.5% 0.0% TAS 9 25.5% 0.0%
VIC 141 12.7%  10.6% VIC 128 11.3% 7.5% VIC 120 11.3% 7.5%
WA 43 20.4% 0.0% WA 49 19.7%  11.1% WA 36 17.7%  11.1%
Overseas Overseas 13 9.3% 7.7% Overseas 1
TOTAL 775 TOTAL 901 TOTAL 663
12M Turnover 12M Turnover 12M Turnover
0-19 24 26.7%  16.0% 0-19 28 12.3%  14.3% 0-19 22 28.6%  27.3%
20-34 332 21.1%  16.3% 20-34 397 19.8%  19.1% 20-34 278 22.4%  14.4%
35-54 265 16.4%  15.1% 35-54 386 13.2%  15.5% 35-54 295 13.4%  13.9%
55-64 146 12.8%  14.4% 55-64 79 149%  10.1% 55-64 60 13.3%  28.3%
65+ 8 28.9%  12.5% 65+ 11 33.3%  36.4% 65+ 8 30.6%  12.5%
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FY24

Disclosure Description Data/Page no. reference
GRI 4: Social  Occupational Health and Safety
2021 Disclosure 403-1 Occupational health and safety management system Refer topage 17-22
"1 x worn il - ! o
11*-130# ploRn 8 0 #,2'j1 2'- A 0'1) 11#11+#,2A I 2 Refer topage 18

investigation

Disclosure 403-3 Occupational health services Refer topage 20

Consultation and Communication — Sites have documented arrangements for consultation and communication
of health and safety information and matters. Each InfraBuild site should have consulted with its workers

to determine the mechanisms and arrangements for consultation. This may include the establishment of a
health and safety committee, nomination of health and safety representatives, or other agreed arrangement
appropriate to the site, such as safety meetings. These arrangements will be recorded on the site’s consultation
statement and signed by a representative of management and the workers and will describe how the
consultation process is managed and how the requirements will be met.

Additionally, sites conduct meetings to talk about safety, and have routine activities such as pre-start meetings,
periodic safety meetings and/or toolbox talks.

Disclosure 403-4 Worker participation, consultation, and
communication on occupational health and safety

Disclosure 403-5 Worker training on occupational health and safety Refer topage 17-22
Disclosure 403-6 Promotion of worker health Refer topage 17-22

Disclosure 403-7 Prevention and mitigation of occupational health

and safety impacts directly linked by business relationships Refer topage 17-22

Disclosure 403-8 Workers covered by an occupational health and

safety management system Refer topage 17-22

Disclosure 403-9 Work-related injuries Refer topage 21
Disclosure 403-10 Work-related ill health Refer topage 21

Training and Education

The organisation requires all staff to undertake 4 mandatory online training sessions. Average hours of training is

Disclosure 404-1 Average hours of training per year per employee 1.5 hours per employee.

Supplier Social Assessment
"11*-130# pmpRm #5 13..*'#01 2& 2 5#0# 110##,#" 31',% 1-1" * 10'2#0"' Refertopage 14
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Appeni Supplementary Report

EAF and LF Slag (t) By product of steelmaking high in silicates and 141,751 129,385 136,630 6 To slag processor to extract metallics for site re-use and
oxides produce saleable slag products e.g. road base
EAF dust The dust fraction extracted from the fume stream 24,071 16,256 25,015 54 Reprocessed internally and externally to recover zinc
of the electric arc furnace
Mill scale (t) Iron oxide formed on the surface of steel during 22,275 18,736 16,764 -11 Reprocessed internally and externally to recover iron
the hot rolling processes
General waste (t) -,RO#!7!* *#A -, R& 8 0"-31 5 12#,44%,2 2- 250 6,942 22 JUJERI#6173" % #1717 %K@ 01)',% -$%
T I H#@% @ $--"A 1-%2 ¢ 12'11A 1-+# 27.#1 -% removal has been enhanced due to access of data from
packaging) waste management vendors. Applying an average for
waste tonnes removed is no longer the practice for the
majority of InfraBuild sites.
Filter cake (t) Solid residue generated by industrial water 981 897 901 0 N
20# 2+#,2 .* ,21 1| K
Trade-waste (kL) -,R&3+ , *'/3'"" 5 12# %#,#0 2#" 4,075,779 437,571 424,809 -3 Treated through local sewage treatment systems
commercial properties that is discharged to
sewage systems (data collected from; LSM, SSM,
" K
&O#""#0 k-! 12K -,R+#2 **'1 0#1'"3 *1 $0-+19&4B8"""', % 208,408 . 206,838 -1 S
metal feed streams (e.g. plastics, rubber, textiles
and glass), data is an approximation
Various types generated from galvanising 1,170 875 750 -14 Reprocessed internally and externally to recover zinc

Zinc oxide (t)

activities at wire making
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Disclaimer

&'1 .3 *'1 2'-, & 1 ##, .0#. O#" 7 ,%$0 3'*" 31
631 112 457 on its own behalf and as agent for each of its related
bodies corporate incorporated in Australia and which are members of the
InfraBuild Group.

Unless required by law, the company cannot accept any responsibility for
any loss, damage or consequence resulting from the use of this publicatid

Photographs shown are representative only of typical applications and arg
1300#,2 1 -$ -4#+ #0 nlng@ &'l .0#1#,2 2'-,H
to trade and shall not form any part of the trading terms in any transactio

\ -.70'%&2 nlng ,$0 3'*" 3120 ** 27 2" r

All rights reserved. Reproduction in whole or in part, in any form or mediu
without the express written permission of InfraBuild Australia Pty Ltd is
prohibited. All images and content, trademarks or registered trademarks g
2&# .0-.#027 -$ ,$0 3'*" 3120 ** 27 2"

,$0 3'*" 0-3. +# ,1 ,$0 3'*" 3120 *' 27
its subsidiaries incorporated in Australia.
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